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1.
A POLICY-DRIVEN MULTISTAKEHOLDER 

EUROPEAN NETWORK

genderSTE is a COST initiative intended 
to advance the state of the art in knowledge 
and policy implementation on gender, science, 
technology and environment through creating 
a network of policy-makers and experts on 
gender, science and technology. It is the first 
Targeted Network approved by the COST 
Committee of Senior Offi cials. The Network’s
Memorandum of Understanding contains 
further details such as detailed objectives, the 
programme, organisation and timeplan. 

http://www.genderste.eu/mou.pdf.

genderSTE particularly enhances the 
implementation of gender-focused policy 
measures for structural change in science 
and technology institutions and integration 
of sex and gender dimensions in the content 
of science and technology. It aims to develop 
knowledge and resources regarding the sex 
and gender dimensions of technological 
development and innovation processes, with 
specific attention to the Grand Challenges 
identifi ed in Horizon 2020.

genderSTE is a network of policy makers 
and experts committed to promoting a 
fairer representation of women and better 

integration of gender analysis in research 
and innovation. Our members represent 
government bodies, research organizations, 
universities, non-profits, and private 
companies from 40 countries, in Europe and 
beyond, as well as international organizations.

genderSTE aims to overcome two 
challenges:

1. The lack of implementation of previously-
elucidated gender in science and technology 
roadmaps and best practice guidelines 
throughout many COST countries, in two 
specifi c and interrelated aspects:

● Structural change of institutions for 
promoting women’s careers;
● Integration of sex and gender analysis in 
the content of research and technology.

2. The need to develop discipline-specific 
gender roadmaps and best practice guides 
for important fi elds such as the Horizon2020 
Grand Challenges and Urban Europe.
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1.1 WHAT WE DO

We work to advance implementation of gender-
focused recommendations for structural change 
in science and technology institutions  and 
research program content.

We also work to advance the state of the art in 
gender mainstreaming in key fi elds in which this 
has not yet been suffi ciently addressed such 
as cities, transport, energy, climate change and 
industrial innovation.

The networking activities bring together 
researchers and decision makers. Representatives 
from (research and policy) institutions that 
are less experienced/advanced with regard to 
gender in science and technology are exposed to 
representatives from institutions and countries 

that are more experienced and/or advanced 
in these issues. Current recommendations, 
information and resources are consolidated and 
disseminated and new knowledge is generated 
to fi ll gaps in key areas.

The target groups / end users of genderSTE 
include science and technology policy, funding 
and performing institutions and stakeholders 
relying on the results of the science and 
technology. genderSTE directs its activities to the 
first three groups and the results of genderSTE’s 
activities will result in better outcomes for the 
end users.

OBJECTIVES

genderSTE aims at:

● Enhancing implementation of policy 
measures geared towards structural change 
in Science and Technology institutions for a 
better integration of the gender dimension 
in career opportunities for women and 
men, building on the Structural Change in 
Research Institutions: Enhancing excellence, 
gender equality and efficiency in research 
and innovation Report.

● Enhancing excellence, gender equality and 
effi ciency in research and innovation.

● Enhancing implementation of policy 
measures geared at promoting a proper 
integration of sex and gender analysis in 
science and technology, building on the 
work of the EU-US Gendered Innovations 
in Science, Medicine, Engineering and 
Environment Project.

● Advancing the development of a better 
understanding of the sex and gender 
dimensions of technological development 
and innovation processes, with specific 
attention to environmentally related topics 
within the Grand Challenges identified in the 
new European Research Framework Program 
Horizon 2020, particularly energy, climate, 
metropolitan transport, urban environments 
and industrial innovation.
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genderSTE FOCUSES ON:

genderSTE aims at:

● Disseminating and implementing work 
on structural change to science policy and 
funding organizations, European-wide 
organizations, universities and research 
institutions, individual researchers and other
stakeholders.

● Disseminating and implementing work on 
how to integrate gender perspectives in the 
content of research and innovation to science 
policy and funding organizations, European-
wide organizations, universities and research 
institutions, individual researchers and other 
stakeholders.

● Completing a stocktaking of the current 
situation, developing a research agenda 
to identify main issues, advance on the 
state of the art of gender dimensions, and 
disseminate this to science policy and funding 
organizations as well as to researchers 
directly, in these fi elds:

• Energy
• Climate
• Metropolitan Transport
• Urban environments 
• Industrial innovation

Management Committee MEETING

Working Group MEETING

Core Group MEETING

Capacity Building WORKSHOP

TRAINING School

ENGENDERING CONFERENCE

PRESENTATION in COST Domains

genderSTE country with events

genderSTE country without events
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1.2 WHY WE DO IT

European institutions have been since the last 
decade world leaders in promoting women 
and gender in research and innovation.

It is of paramount importance that individual 
and institutional actors at all levels and across 
Europe (governments, funding agencies, 
universities, journals, professional bodies and 
European-wide organizations, researchers 
and policy makers, etc. ) become aware of the 
policy options available, the examples of best 
practice, the manuals and toolkits.

Effective public policies are required to remove 
the structural obstacles and barriers that 
stand in the way of women in research and 
technological careers and to promote better 
integration of gender dimensions in research 
and innovation content.

a) An European Priority

European research still suffers from a considerable 
loss and ineffi cient use of highly skilled women. The 
annual increase in female researchers is less than half 
the annual number of female PhD graduates and too 
few women are in leadership positions or involved in 
decision-making. In 2005 the European Council set a 
goal for women to be in 25% of leading public sector 
research positions, but in 2009 only 13% of the heads 
of higher education institutions were women.

The integration of a gender dimension into the 
design, evaluation and implementation of research 
is also still too limited. The challenge is to improve 
on all these points to increase the quality and 
relevance of research. The Commission is already 
committed to ensure 40% of the under-represented 
sex in all its expert groups, panels and committees 
and is applying this particularly under Horizon 2020 
(ERA, 2012). Under the Spanish Presidency of the 
EU in 2010 the Competitiveness Council adopted 
an important agreement on gender and science and 
invited the Commission to adopt a Recommendation 
on Gender and Research.

To feed into the process, an European Commission 
Expert Group chaired by Prof. Inés Sánchez de 
Madariaga was mandated to produce a set of 
recommendations. The report Structural Change in 
Research Institutions: Enhancing excellence, gender 
equality and effi ciency in research and innovation is 
the result of the work of this Expert Group.

In 2011 another Expert Group was created with a 
mandate to produce a number of tools to promote 
gender analysis in research and innovations. This 
Group was chaired by Prof. Londa Schiebinger and 
the result of its work is accessible at the site: www.
genderedinnovations.eu

b) Gender in the European Research Area 
(ERA)

In 2012 the European Commission issued the 
Communication A Reinforced European Research 
Area Partnership for Excellence and Growth 
(European Commission, 2012). Based on analysis 
of the strengths and weakness of Europe’s reserach 
systems and the overall objective of inducing lasting 
step-changes in Europe’s research performance 
and effectiveness, gender is set as one of the fi 
ve priorities of the European Research Area. This 
priority is expressed as: “Gender Equality and gender 
mainstreaming in research - to end the waste of 
talent which we cannot afford and to diversify views 
and approaches in research and foster excellence” 
(European Commission, 2012:4). In order to achieve 
this objective the Communication invites Member 
States and research stakeholder organizations to 
take specific action:

MEMBER STATES ARE INVITED TO:

● Create a legal and policy environment and 
provide incentives to:

• Remove legal and other barriers to the 
recruitment, retention and career progression 
of women.

• Address gender imbalances in decision 
making processes.
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• Strengthen the gender dimension in research 
programs.

● Engage in partnerships with funding agencies, 
research organisations and universities to foster 
cultural and institutional change on gender.

● Ensure that at least 40% of the under-
represented sex participates in committees.
Research stakeholder organisations are invited to:

● Implement institutional change relating to 
HR management, funding, decision making and 
research programs through Gender Equality Plans 
which aim to:

• Conduct impact assessment / audits of 
procedures and practices to identify gender 
bias.

• Implement innovative strategies to correct 
any bias.

• Set targets and monitor progress via indicators.

THE COMMISSION WILL:

● Foster gender equality and the integration of a 
gender dimension in Horizon 2020 programs and 
projects from inception, through implementation 
to evaluation, including through the use of 
incentives.

● Propose in 2013 a Recommendation to Member 
States with common guidelines on institutional 
change to promote gender equality in universities 
and research institutions.

c) Gender in Horizon 2020

What is new in the Framework Programme 
Regulation?

● Gender equality is a cross-cutting issue and shall 
be implemented across and within the priorities 
of Horizon 2020.

● Horizon 2020 shall ensure the effective 
promotion of gender equality and the gender 
dimension in research and innovation content.

● Gender equality is included in Horizon 2020 
monitoring and evaluation.

The gender equality objectives in Horizon 2020

● Gender balance in decision-making:

• Evaluation panels and expert groups: 40 % 
target of the under-represented sex, taking 
into account the situation in the specifi c fi eld 
of action.

• Advisory Groups: equal balance between 
women and men including at least an expert 
with gender expertise.

● Gender balance in research teams at all levels:

• Applicants to Horizon 2020 are encouraged 
to promote equal opportunities in the 
implementation of the action.

• Gender balance in teams is one of the 
ranking factors.

● Gender dimension in research and innovation 
content:

• The gender dimension is explicitly integrated 
into several topics across all the sections of 
Horizon 2020 Work Program. Topics with an 
explicit gender dimension are fl agged.

• A topic is considered gender relevant when 
it and/ or its fi ndings affect individuals or 
groups of persons.
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1.3 REASONS TO ACT

DID YOU KNOW ...?

Women are 60% of university graduates in Europe 
but only 20% of full professors. Women graduate 
with excellent qualifi cations but heir presence in top 
positions is low and practically stagnant. (EC She Figures 
2012; Unidad de Mujeres y Ciencia 2011)

Gender bias, stereotypes and schemata 
contribute to reduced rates of 
recruitment, retention and promotion 
of women in academia. (Steinpreis 1999, 
Weneras 1997, Valian 1999)

Compared to men, women are more likely to 
be materially deprived. An aging population 
increases the risks of poverty and, as women 
continue to outlive men, older women face 
more diffi culties. On the other hand, an 
increasing proportion of women are in formal 
waged employment. Gender differences are 
highlighted in responsibilities for caring. 

Specific research has shown that gender bias 
is greater among male evaluators of female 
candidates applying for promotion to toplevel 
positions.  (Zinovyeva 2010; Unidad de Mujeres y Ciencia 
2011)

If women in the US, Japan, and Egypt 
were employed at the same rates as men, 
the GDPs of those countries would be 
higher by 5%, 9%, and 34%, respectively. 
(Harvard Business Review 2013)

In Italy men spent 1h 35 minutes a day on 
average engaged in domestic activities, whereas 
women spent 5h 20 minutes (HETUS 2007). 
Gender sensitive urban and transport planning 
makes it easier to combine housework, caring 
responsibilities and paid employment.

Women are under-represented in decision-making in the 
energy, transport, climate and building sectors. Women 
were only 21% of elected municipal politicians in Canada in 
the early 2000’s. In England & Wales 25% of the architectural 
workforce is female and only 12% of partners or directors 
in consultancies are women. (FCM 2004; RIBA 2013)

Of 70 countries ranked as most developed in 2007, only 
18 reduced or stabilized carbon emissions between 1990 
and 2004 (UNDP 2007). Fourteen of these had a greater than 
average percentage of female elected representatives 
(Buckingham, 2010), suggesting that increasing the number of 
women might have a positive impact on the environment. 

Gendered income differentials mean that women 
are more likely than men to be poor. This can 
result in women being less likely to escape climate 
related disaster, in the North and in the South. 
Women were 54% of New Orleans’ population 
before Hurricane Katrina, and yet 80% of the 
population who remained after the hurricane was 
women. (Butterbaugh & Enarson 2005)

Pinking is often the first move when male biased 
tech-companies try to address the female market poten-
tial. But pinking can offend and repel women, because 
many women do not want to fi t into a princess or hou-
sewife template, especially not when they are at work.  
(design-people 2012)

Companies change when they realize 
the potentials and pitfalls of gender and 
female market potentials. From having no 
intelligence about how female end-users 
perceive their products, companies like 
Bang&Olufsen (home entertainment) and 
Danfoss (indoor climate) have realized the 
potentials of a gender responsive approach 
and established a female benchmark user for 
new product concepts.  (design-people 2013)
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2.
AREAS OF ACTION

2.1 
Structural Change of Research 
Institutions

2.2 
Gender in the Content of Research

2.3 
Industrial Innovation and Gender

2.4 
Cities and Gender

2.5 
Transportation and Gender
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2.1 STRUCTURAL CHANGE OF RESEARCH INSTITUTIONS

a) Key Steps to Structural Change

The following are excerpts from the report Structural Change providing a comprehensive list of 
recommendations for an overall strategy for gender mainstreaming in research, including structural 
change in research institutions.

It should be noted that although some of the initiatives listed have already been launched in some 
form, they nevertheless need to be integrated into a more consistent and inclusive strategy. It also 
provides a comprehensive list of recommendations or an overall strategy for gender mainstreaming in 
research.

1. Attach gender requirements to all funding 
programmes:

• Set requirements for research organizations (at 
an early stage of the eligibility process), including:

- Adapted gender equality plans with clear 
targets.
- Implementation of gender audits which 
include data published in the annual reports 
on pay gaps, and participation statistics.

• Ensure systematic integration of gender and 
sex analysis in all proposals (requiring that all 
applicants specify whether, and in what sense, sex 
and gender are relevant in the objectives and the 
methodology of their projects, e.g. Norwegian 
Research Council , Spanish legislation).

• Ensure gender balance in research teams as a 
criterion for evaluation.

• Provide briefi ngs to all evaluation panels on 
the evidence of bias ocurring in the assessment 
and selection of people and work.

2. Create a well-funded, dedicated programme 
to promote the structural change in research 
institutions (on the model of the ADVANCE 
programme in the US):

• Funding to institutions implementing a 
programme for structural change.
• Support for cooperation between national 
gender and research focus centres.

• Fund specifi c research on women and gender.
• Fund exploratory actions, e.g. international 
cooperation with US organizations, including 
ADVANCE institutions.
• Fund up-skilling and train-the-trainers 
programmes.

3. Gender mainstream all EC activities in R&I 
(to become an example of good practice at the 
worldwide level):

• Gender-proof relevant EC policy documents.
• Introduce gender measures throughout.
• Ensure gender balance in committees,  
expert groups, high-ranking positions, speakers 
at important conferences, senior advisory 
committees.

4. Re-establish the Women and Gender Unit in the 
EC Research and Innovation Directorate-General, 
ensure that it has suffi cient expertise, personnel, fi 
nancial resources, stability, and create an advisory 
position on women and gender in the Cabinet.

5. Create a well-funded, high-quality leadership 
development (up-skilling) programme, targeting 
offi cials, experts (with training to ensure there 
is in-house capacity to lead worldwide with this 
agenda).

6. Ensure that researcher mobility measures 
incorporate the gender dimension (e.g. taking into 
account dual careers, work-life balance issues).

RECOMMENDATIONS TO THE EUROPEAN COMMISSION
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1. Ensure gender dimension is integrated into the 
undergraduate and postgraduate curricula, across 
the university (particularly in engineering and 
science – e.g. Stanford University).

2. Adopt an Equality Plan, and include audit results 
(gender disaggregated statistics) in annual reports.
These should include gender pay gap, staff statistics 
and senior committee membership.

3. Provide up-skilling – for careers, and on the 
content of research.

4. Sign up to and follow a set of good practices (e.g. 
genSET recommendations):

• Gender proofing of important policy 
documents.

• Gender impact assessment of policies and 
practices.

• Train staff on gender dimension in research and 
introduce regular staff assessment.

• Mentoring, networking, role models.

• Code of Conduct for developing early researcher 
standards.

• Set up gender equality unit (on a high 
hierarchical level); centre of expertise for women 
and science.

• Gender balance in committees, and train men 
to understand the issue; leadership development 
in implementing gender awareness.

• Work-life balance for both women and men.

• Positive work environment: dignity for all, no 
harassment or bullying, ombudsman, training 
(compulsory online training on harassment at 
Stanford University).

• Fair and transparent workload balance; ensure 
women are not allocated all the teaching and 
administrative work and taking care of students.

• Fair recognition of work; ensure fair signature, 
giving credit where credit is due.

• Mobility and contract funding conditions.

• At a minimum: data and indicators, carry out 
climate surveys in departments (diagnosis).

RECOMMENDATIONS TO UNIVERSITIES AND SCIENTIFIC INSTITUTIONS

1. Demostrate leadership:

• Show senior level commitment to gender 
equality.

• Promote opportunities for new blood to circulate 
in institutions (e.g. transparency in criteria and 
appointment to committees and bodies, set time 
limits on membership of committees, promote 
gender balanced committees).

2. Establish an award for best research which 
integrates a gender analysis in frontier research, as 
appropriate.

3. For those with funding programs, attach 
gender analysis requirement to calls (see also 
recommendations for the European Commission).

4. Create a panel of experts, higher level group of 
high status men and women to advise, monitor 
gender in research.

5. Identify, publicize and promote gender equality 
best practices – e.g. create special programmes, 
promote specifi c initiatives.

6. Establish an award for well performing 
institutions, as appropriate - e.g. Athena Swan (UK).

RECOMMENDATIONS TO EUROPEAN-WIDE ORGANIZATIONS
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1. Gender in research (research projects that specify 
the relevance –or lack of relevance– of sex and 
gender should achieve a higher score for funding).

• Include requirement in calls for inclusion of sex 
and gender analysis.

• Provide up-skilling, guidelines, examples.

• Fund specific programmes on women and gender.

2. Eradicate institutionalized bias (i.e. practices 
that favour one sex).

• Carry out gender impact assessment including 
audits of procedures and practices to identify 
potential gender bias; identify and support 
mechanisms to eradicate bias.

• Make decision-making transparent – define 
criteria that are publicly available and actually 
implemented, publish the data online.

• Sign up to a set of good practices (e.g. genSET 
recommendations): re-advertising positions 
if there are no women in the applicant pool, 
assessing research quality rather than quantity.

3. Address evaluation bias (improve peer review).

• Carry out up-skilling (e.g. specific leadership 
training).

• Provide guidelines, examples of good and bad 
practice, tutorials.

• Disseminate existing research on evaluation 
and organizational bias.

• Provide online training, and a certification 
process with basic minimum knowledge for 
evaluators and referees (e.g. Implicit project at 
Harvard University).

RECOMMENDATIONS TO GATEKEEPERS OF SCIENTIFIC EXCELLENCE

1. Enact legislation requiring:

• Integration of gender dimension into university 
curricula.

• Integration of sex and gender analysis in 
publicly funded research programmes, at all 
stages of research (refers to content of research).

• Universities and science institutions to:
- Adopt gender equality plans.
- Create gender equality units.
- Develop programmes to suppress bias and 
barriers to women’s careers in science.

• Public funding bodies to develop research 
programmes on women and gender.

• Provisions for ensuring compliance with existing 
and new legislation. 

2. Create organizational structures on gender and 
science at the highest possible governmental level, 
with good resource of personnel, expertise, funding.

3. Integrate gender requirements into all 
action plans and calls for research, and attach 
requirements to funding programmes.

4. Create a dedicated programme to fi nance 
actions on women, gender and science (similar 
to ADVANCE, and structural change in EC) e.g. 
gender analysis, training, support to universities 
and research/funding organizations, fund gender 
programmes at Master’s and PhD level.

5. Ensure decision makers, evaluators, etc are 
trained in gender awareness and how to avoid 
gender bias in evaluations, and researchers are 
trained in gender analysis.

6. Disseminate information on all the scholarship 
available (particularly on bias, stereotypes, 
diversity).

7. Ensure that all measures dealing with mobility 
within countries and in Europe properly consider 
gender differences.

RECOMMENDATIONS TO MEMBER STATES
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b) Why Structural Change of Research

● Women make up 60% of university graduates 
in Europe but only 20% of grade A researchers 
(equivalent to full professors). The percentage of 
women in the higher levels is not increasing at the 
same speed as the number of women with the 
age and the qualifi cations to reach them. Women 
graduate with excellent qualifi cations but their 
presence in top positions is low and practically 
stagnant.

● This is a loss of talent that neither European 
research nor the economy can afford. We will not 
have the best research if more than half of European 
university graduates are not granted a “level playing 
field”. It is also an unfair situation which challenges 
European legislation on equal opportunities.

● The Communication on the European Research 
Area and the new European Research Framework 
Program Horizon 2020 includes gender as a topic for 
priority action.

● In order to promote the structural change of 
institutions to support a better recognition of talent 
independent of gender, the EC published in 2011 
the expert report Structural Change in research 
institutions: Enhancing excellence, gender equality 
and effi ciency in research and innovation.

c) Our objectives and activities

● Our main objective regarding structural change of 
institutions is to disseminate existing know how on 
the topic.

● genderSTE operates through disseminating and 
contributing to the implementation of structural 
changes of science and technology institutions in 
support of greater gender balance in science and 
technology careers.

● We promote a transfer of knowledge of the know-
how existing in countries with greater experience into 
other COST countries. We focus on the dissemination 
of one specifi c topic, among those indicated by the
EC Expert Report on Structural Change.

DID YOU KNOW ...?

The number of women in top level position in 
European science remains practically stagnant. 
Vertical segregation persists despite growing 
numbers of female PhD in all fields. Women occupy 
only 20 % of grade A positions, although in 2010 
they outnumbered men among graduates (59 %) 
and nearly closed the gap among PhD students 
and PhD graduates (49 % and 46 % respectively) 
(European Commission 2012).

In 2010, on average throughout the EU-27, 15.5 % 
of institutions in the Higher Education Sector were 
headed by women, and just 10 % of universities 
had a female rector. (European Commission 2012)

Horizontal segregation persists. In 2010, female 
PhD graduates equaled or outnumbered men in 
all broad fi elds of study, except for experimental 
sciences, mathematics and computing (40%), 
engineering, manufacturing and construction (26 
%). (European Commission 2012)

Gender bias and schemata contribute to reduced 
rates of recruitment, retention and promotion 
of women in academia and other professions. 
Specific research has shown that gender bias is 
greater among men evaluators and at the higher 
stages of  rofessional development for candidates. 
Research has shown some bias to be unconscious. 
(Moss-Racusin et al 2013; Steinpreis, Anders & Ritzke 1999; 
Sánchez de Madariaga & de la Rica 2011; Weneras & Wold 
1997; Zinovyeva & Bagues 2010; Valian 1998).

The glass ceiling index stood at 1.8 in the EU-27 in 
2010, pointing towards slow progress since 2004 
when the index stood at 1.9 (the higher the score, 
the thicker the ceiling). (European Commission 2012)
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d) Sources and Links

• Structural change in research institutions: Enhancing excellence, gender equality and effi ciency in research and innovation.

• EC publications on Women, Gender and Research.

+ European Commission, 2012, 2009, 2006, 2003. She Figures. European-wide statistics of women and men in research.

+ European Commission, 2003. WIR- Women in Industrial Research: A wake up call for European industry, tackles the 
participation of women in private sector research.

+ European Commission, 2001.Waste of talents: turning private struggles into a public issue. Women and science in the 
ENWISE countries, analyses the situation in Baltic, and central and eastern European countries.

+ European Commission, 2009. The gender challenge in research funding, includes recommendations for improving 
transparency in assessment processes and in research funding in general.

+ European Commission, 2010. Stocktaking ten years of women in science policy, provides an overview of a decade of European 
policy making on women in science, celebrating the creation in 1999 of the Women and Science Unit in DG Research.

+ European Commission, 2012. Meta-analysis of Gender and Science, provides a wide overview of research, policies, issues 
and best practice.

+ European Commission, 2012. A Reinforced European Research Area Partnership for Excellence and Growth.

+ European Commission, 2008. Mapping the maze: Getting more women to the top in research, identifi es best practice for 
promoting women to top positions in European countries.

+ European Commission, 2001. ETAN Report, the fi rst report to quantify the presence of women in science in Europe.

• ADVANCE Program. U.S. National Science Foundation.

• LERU, 2012. Women, research and universities: Excellence without gender bias.

• Athena Swan Charter for Women in Science. UR.

• PRAGES database of best practices around the world. ASDO.

• Sánchez de Madariaga, I., de la Rica, S. (eds.), 2011. White Paper on the Position of Women in Science in Spain. Madrid: 
Ministerio de Ciencia e Innovación- Unidad de Mujeres y Ciencia.

• Norwegian Minister of Research. 2010. Talent at stake. Changing the culture of research, gender-sensitive leadership.

• Research Council of Norway, 2014. Gender balance and gender perspectives in research and innovation. Oslo: Research 
Council of Norway.

• Steinpreis, R.E., Anders, K.A. &#38; Ritzke, D., 1999. The impact of gender on the review of the curricula vitae of job applicants 
and tenure candidates: A national empirical study. Sex Roles, 41(7/8), pp. 509-528

• Valian, V., 1998. Why So Slow? The Advancement of Women. Cambridge Mass: MIT Press.

• Weneras, C. & Wold, A., 1997. Nepotism and sexism in peer-review. Nature. 387, pp. 341-34.

• Zinovyeva, N. & Bagues, M., 2010. Does Gender Matter for Academic Promotion? Evidence from a Randomized Natural 
Experiment, Documento de trabajo FEDEA WP2010-15.

• Goldin, C. & Rouse, C., 2000. Orchestrating Impartiality: The Impact of Blind Auditions on Female Musicians, American 
Economic Review. 90 (4), pp. 715-74.



19

2.2 GENDER IN THE CONTENT OF RESEARCH

a) Why Gender in the Content of Research?

● Proper integration of sex and gender analysis 
in research stimulates the creation of gender-
responsible science and technology, and by 
doing so enhance the lives of both men and 
women around the globe. Integration of sex and 
gender analysis ensures excellence and quality 
in outcomes and enhances sustainability of 
research and engineering; makes research more 
responsive to social needs; and contributes to 
the economy by developing new ideas, patents, 
and technology.

● Excellent research fully considers the potential 
biological sex and social gender elements to 
maximize its impact and societal benefit. Not 
including the sex/gender dimension into the 
methodology, content, and impact assessment 
of research can lead to poor research and missed 
opportunities. In order that any assumptions 
made or issues addressed are based on the best 
available evidence, the sex-gender dimension 
has to be fully considered.

● Forty years of research have revealed 
that sex and gender bias lead to omissions 
and distortions. Public policy and industrial 
developments derived from biased research 
can be socially harmful and expensive, and 
also result in missed market opportunities. 
Integrating sex and gender analysis into research 
sparks creativity by offering new perspectives, 
posing new questions, and opening new areas 
to research.

● Designing sex and gender analysis into 
research and innovation is one crucial 
component contributing to world-class science 
and technology. The EU has prioritized gender 
in Horizon 2020. The ERA also seeks to capitalize 
on the “diversity of views and approaches” that 
fosters excellence in research.

● When designed into research from the start, 
sex and gender analysis ensures excellence in 
science; health & medicine; and engineering 
research, policy, and practice. The methods of 
sex and gender analysis are one set of methods 
among many that a researcher will bring to a 
project.

● The Gendered Innovations Project provides 
practical methods clearly explained and 
illustrated by case studies to help researchers, 
policy makers and evaluators in their work.

b) Objectives

● Innovation has been placed at the heart of 
the Europe 2020 strategy, as has been gender. 
Our objective is to promote sex and gender 
analysis in science, medicine, engineering, and 
environment related fields, as a resource to 
stimulate creativity, new ideas, new services and 
new technologies. This contributes to enhance 
the lives of women and men around the world.

● genderSTE addresses decision makers in policy 
and funding organizations and also researchers 
to improve the inclusion of sex and gender 
analysis into all stages of the research process. 
It will disseminate the state of the art developed 
by the Gendered Innovations Project, including:

a) Practical methods of sex and gender 
analysis for science, health and medicine, 
engineering, and environment.

b) Case studies as concrete illustrations of how 
sex and gender analysis lead to innovation in 
these four fields.
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c) Sources and Links

• Schiebinger, L., Klinge, I., Sánchez de 
Madariaga, I., and Schraudner, M., eds., 2011-
2013. Gendered Innovations in Science, Health 
& Medicine, Engineering, and Environment.

• EC, 2012. Meta-Analysis of Science and Gender 
Research, European Union.

• EC, 2006. Women in Science and Technology: 
The Business Perspective, European Union. 

• Thümmler, P. et al., 2009. Data and information 
on Women’s Health in the European Union, DG 
for Health and Consumers, European Union.

• White, A. et al., 2011. The State of Men’s 
Health in Europe, European Union.

• Yellow Window, 2010. Gender in Research 
as a Mark of Excellence. Toolkit, European 
Commission.

• The European Association for Gender 
Research, Education and Documentation, 2009. 
ATGENDER.

DID YOU KNOW ...?

Demographic change means that there 
will be a significant increase in elderly 
populations, especially women. 58% 
of female seniors and 37% of male 
seniors would like to stay in their own 
homes if technology can assist their 
special needs. 

Speech synthesizers were developed with basic technologies 
designed to reproduce male voices in the 1930s. Machines did 
not speak “ female” until the 1990s. Today, synthetic speech 
still fails to capture ethnically diverse voices. 

Seatbelts fail to protect foetuses. 82% of foetal deaths with 
known causes result from motor vehicle collisions. Pregnant 
crash test dummies were developed only in 1996 and are not 
mandated by all governments for automobile safety testing.

Stem cell research has failed to 
evaluate potentially important 
differences between XX and XY stem 
cells. Sex analysis is beginning to 
suggest that clinical outcomes of stem 
cell transplantation can differ 
depending on the sex of donor 
cells, the sex of the host, the type 
of stem cells transplanted, and the 
disease being treated.

The exclusion of women and the subsequent bad health 
outcomes have been widely documented. The best documented 
case is cardiovascular diseases; there is a similar case to be made 
for the exclusion of men in osteoporosis research. Also the role 
of gender stereotypes has prominent negative effects 
on health outcomes in men, for example, in depression and 
in preventive health care.
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2.3 INDUSTRIAL INNOVATION AND GENDER

a) Why Innovation and Gender?

● 50% of the users of innovative technology 
are women - in some fields even more. Are the 
requirements of these users embedded into your 
research and your innovation? The EU promotes 
gender know-how as a prerequisite for excellence in 
Research and Innovation.

● Based on better education, higher work income, 
and societal infl uence, the emerging buying power 
(womenomics) is a strong, global business trend 
– not yet discovered or addressed adequately 
by many industrial companies. As technology 
is predominantly developed by men, gender 
knowledge and a focus on female preferences in 
relation to tech-innovation and development of 
new products is mandatory – it is a prerequisite for 
excellence in research and innovation.

● There is a need to go beyond stereotypical 
feminization of products – so called “pinking” – as 
female preferences can be drivers for substantial 
innovation.

● Men’s and women’s approach to technology 
differs: while women tend to be more interested in 
the (social) benefits of technology and swiftness in 
use, many men focus on tech-performance while 
tech devices for them also are of interest for their 
own sake – or as status symbols. Also physical 
needs and life patterns can differ between men and 
women, which can have an infl uence on technology 
and products. Women therefore are valuable 
participants in research & innovation environments 
and -projects, as they will represent the mindset, 
preferences and every day needs of more than 50% 
of humankind.

● If research institutions and industry want to 
create valuable and sustainable research results 
and technologies for people (the market), it is 
recommended to include women at all stages of the 
research and innovation process in order to keep a 
strong focus on the development of technology with 
meaning and innovation that implies real life benefi 
ts for most users.

b) Objectives and Activities

● Through the Innovation in Industry Task Force, we 
seek to create awareness in the targeted industries 
for the innovation- and business potentials of gender 
know-how within technology, products & services. 
Also the pitfalls and setbacks of not being aware 
of gender issues will be exhibited. We target the 
following industries:

• Green tech (sustainable energy technology) & 
building technology.
• Transportation & automotive.
• Information & communication technology (ICT).
• Health & care technology.

● The Task Force consists of an international group 
of gender in innovation experts. Our dissemination 
activities address two key target groups: Business 
decision makers (e.g. CEO’s), Innovation & marketing 
experts and policy makers from private enterprises, 
organisations related to industry and policy making 
institutions directed towards Industry.

● We seek to help industry policymakers and 
stakeholders in taking action to incorporate a gender 
perspective in their organisation, research and 
innovation activities through inspiring case stories 
and actionable guidelines for gender in innovation as 
well as inspiring witness statements from business 
people who can share success stories for gender 
responsive innovations. 
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c) Sources and Links

1. CASE STUDIES AND EXAMPLES

• Cases and studies exemplifying the value of focusing 
on gender and female perspectives in technology 
innovation:

+ The female driven car concept by Volvo.

+ The female driven sail boat innovation project by Vinnova.

+ The Female Interaction case studies for female driven 
tech product innovation.

+ Gendered Innovation cases.

+ Moss, G., 2009. Gender, Design and Marketing. How 
Gender Drives our Perception of Design and Marketing.

+ Busolt, U. & Kugele, K., 2009. The gender innovation 
and research productivity gap in Europe, in: International 
Journal of Innovation and Sustainable Development. 
Special Issue on Gender and Sustainable Development. 
Vol.4. Issue 2/3.

2. INNOVATION GUIDELINES

• Gender in innovation guidelines, methods and 
development toolboxes are available to incorporate 
a gender responsive approach both on a strategic, 
corporate level and on an operational project related 
level. These are some examples for guidelines and tools:

+ The Gender in EU funded research Toolkit, Yellow 
Window.

+ The Service Design toolkit, Yellow Window.

+ The Female Interaction method toolbox, Design-people.

3. BUSINESS WITNESSES

• Boston Consulting Group
• Rune Nørager, 2012 

DID YOU KNOW ...?

Companies’ workforce make-up 
may limit their ability to appreciate 
and address the diversity of 
customers’ preferences. Where 
the demographics of the workforce 
differ from those of the customer, 
an organization’s products and 
services tend to mirror the 
preferences of senior managers 
rather than those of customers. 
(Moss 2009)

Statistical analysis of EU patent data shows an  underrepresentation of women inventors in all European member 
states. Moreover, the percentage of female inventors (relative to the total number of inventors) is even lower 
than the percentage of female researchers in all EU member states. Considering that economic growth relies 
on innovation, women’s under-representation in science and technology in the European Union is of 
special concern. (Busolt & Kugele 2009)

Based on a 2009 survey of more than 12.000 women in 22 countries, 
it is estimated that by 2028 women will be controlling 72% of 
consumer spending worldwide. (Boston Consulting Group)

Women are heavily underrepresented in technical development 
environments. In 1969 only 2,7% women participated in the Apollo 
mission control. In 2010 women made up only 3,3% of engineers at 
Fermilab, Illinois. The admission numbers at the University of Aarhus 
Denmark in 2010 were as follows: Electronic engineers: 4% women, 
Computer science: 7% women, Information technology: 14% women. 
(Rune Nørager 2012)
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2.4 CITIES AND GENDER

a) Why Cities and Gender?

● Past research on urban dimensions of gender 
inequalities needs to be updated in line with 
changes in employment, education and incomes. It 
needs to be integrated within the societal challenges 
identified in the European Research Programme 
Horizon 2020, particularly in the fields of health, 
demographic change and well-being; smart cities 
and communities; smart green and integrated 
transport; climate action and resource efficiency 
and inclusive, innovative and reflective societies.

● The gendering of everyday lives is experienced 
at all spatial scales. Access to employment, good 
housing, shops, green space and essential services 
such as health care and education has an impact on 
health, wellbeing and life chances.

● Gender sensitive planning and urban design 
can help to reduce the impacts of differences in 
life chances and caring responsibilities through 
making provision for attractive and fully serviced 
neighbourhoods, connected to employment, 
services and urban centres with safe, efficient and 
fast movement systems.

● Safety, housing, gendering of “big data”, 
participation, and decision making, are some key 
areas for research and action.

● The extent to which women and men are 
prevented from moving around freely through fear 
of harassment or violence is unknown in a European 
context. Many European cities have undertaken 
actions to make safer cities, the results of which 
benefit both genders, but progress is uneven.

● To date there have been some inspiring examples 
of innovative housing, neighbourhoods, space time 
budgeting that support gender equality. These 
initiatives can form the basis for future research and 
action.

b) Objectives

● Our overall objective is to advance on the state of 
the art on knowledge and practice for the integration
of gender perspectives into cities and spatial 
planning, thus contributing to the great societal 
challenges identifi ed by Horizon 2020.

● We map the state of the art on gender and cities in 
Europe and develop working collaborations between
different partners in order to develop sound research 
proposals on different specifi c topics within the 
wider area of gender, cities and spatial planning.
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c) Sources and Links

• Damyanovic, D., Reinwald, F. & Weikmann, A., 2013. 
Handbuch Gender Mainstreaming in der Stadtplanung, 
Vienna: Werkstattbericht.

• GADUS- Gender, Diversity and Urban Sustainability.

• Kirkpatrick, K., 2010. Equity and Inclusion Lens, Ottawa: 
City of Ottawa.

• De Graft-Johnson, A., Manley, S. & Greed, C., 2003. Why 
do women leave architecture?. Bristol: University of West 
England.

• European Commission, 2009. The Social Situation in the 
European Union. European Commission.

• Ending Violence Against Women Coalition (EVAW), 2012. 
Stop Street Harassment.

• EUROSTAT, 2007. Harmonised European Time Use Survey.

• Federation of Canadian Municipalities., 2004. A City 
Tailored to Women, The Role of Municipal Governments 
in Achieving Gender Equality, Ontario: FCM.

• Sánchez de Madariaga, I. & Roberts, M., 2013. Fair 
Shared Cities: The Impact of Gender Planning in Europe, 
Aldershot: Ashgate.

• RIBA 2013 News feeds 23 April 2013 Business 
Benchmarking Survey.

• UN publications on Gender and Cities:

- UN Habitat, 2008. Gender Mainstreaming in Local 
Authorities. Best Practices, United Nations Human 
Settlements Programme, Nairobi.

- UN Habitat, 2008. Gênero no Governo Local. 
Ferramentas de Treinamento para Capacitadores, 
United Nations Human Settlements Programme), 
Nairobi.

- UN Habitat., 2010. Gender Equality for Smarter 
Cities. Challenges and Progress, United Nations Human 
Settlements Programme, Nairobi.

- UN Habitat, 2013. State of Women in Cities: Gender 
and the Prosperity of Cities UNHabitat.
UN Habitat, 2012. Gender and Urban Planning. Issues 
and Trends, United Nations Human Settlements 
Programme, Nairobi.

- Safer Cities Program UN-Women. 

- Women’s Advisory Committee of the Senate 
Department for Urban Development., 2011. Gender 
Mainstreaming in Urban Development, Berlin: 
Senatsverwaltung für Stadtentwicklung.

DID YOU KNOW ...?

A poll conducted in London in March 2012 of 1047 
adults found that 43% of young women aged 
between 18 and 34 had experienced street 
harassment in the previous year (EVAW 2012). 
Well-lit and designed streets and public spaces 
attract a critical mass of people, who act as a 
deterrent for abusive behaviour.

The material deprivation rate provides a headcount 
of the number of people who cannot afford to pay 
for their housing and fuel bills, keep adequately 
warm, eat meat or proteins regularly, go on holiday, 
buy a television, a fridge, a car or a telephone. 
Across all the member states of the EU material 
deprivation was higher for women than for 
men, with the exception of Sweden (European 
Commission 2009). Wellplanned and maintained 
neighbourhoods raise everybody’s quality of life 
and feelings of civic pride. 

There is a trend for more women to become 
head of households. In the European Union on 
average 33% of women aged 55 and over were 
living alone in 2008 compared to 15% of men in 
this age group. This figure is partially explained by 
women’s greater longevity (European Commission 
2009). Research and policy action in urban space 
is needed to accommodate this demographic 
change, including intersection with age, race and 
ethnicity. 

The City of Vienna has enjoyed twenty years of 
gender sensitive planning. Improvements have 
been made to local neighbourhoods, parks, 
housing, transport, roads and streets. New 
neighbourhoods are planned on gender sensitive 
principles and both genders are fully represented 
in planning and design. The Viennese example 
is now used as an inspiration across the globe. 
(Sánchez de Madariaga & Roberts 2013)
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2.5 TRANSPORTATION AND GENDER

a) Why Transportation and Gender?

● Research shows that women and men have 
persistent different transportation needs, travel 
behaviors and levels of access to services and 
infrastructure. Women tend to travel shorter 
distances, closer to the home, and make more trips; 
they travel for a wider variety of purposes; they 
walk more; they have less access to a car and are 
the main users of public transportation; they make 
more chained trips; their travel patterns tend to 
be shaped as polygons as compared to the more 
frequent commuting trips made by men. Women 
are more sensitive to safety concerns and tend to 
self-limit their movements and activities because of
perceptions of risk.

● Relevant intersecting factors include: household 
structure and stage of life; income; urban structure 
(including density, mix of uses, availability of transit, 
and location of housing, facilities and employment 
centers); race and ethnicity.

● Women are overrepresented in social groups 
with specific transport needs and greater transport 
disadvantage: older people, people with special 
needs, single parents, and working parents who take
responsibility for most caretaking tasks. Women’s 
overall comparative disadvantage in terms of access
to transportation negatively affects their professional 
development, economic status, leisure time, and 
personal wellbeing.

● While women’s overall greater use of less energy 
intensive and less contaminating modes of transport
results in a comparatively smaller environmental 
impact, promoting gender equality in order to 
improve access to urban resources and employment 
locations poses challenges to transport systems, 
which should carefully balance both environmental 
and equity issues.

● Many more men than women work in the 
transportation sector, and the participation 
of women is particularly low in positions of 
responsibility, which has an impact on how transport 
systems are understood and designed.

b) Objectives and Activities

● Our overall objective is to advance on the state of 
the art on knowledge and practice for the integration
of gender perspectives into cities and spatial 
planning, thus contributing to the great societal 
challenges identified by Horizon 2020.

● We map the state of the art on gender and cities in 
Europe and develop working collaborations between
different partners in order to develop sound research 
proposals on different specific topics within the 
wider area of gender, cities and spatial planning.

c) Sources and Links

• Duchène, C., 2011. Gender and Transport. In 2011 
International Transport Forum. Leipzig, Germany: 
International Transport Forum, p. 18.

• Grieco, M., McQuaid, R., 2012. Special Issue Gender 
and transport: Transaction costs, competing claims 
and transport policy gaps. Research in Transportation 
Economics 34, pp.1-86.

• Hamilton, K., Jenkins, L., Hodgson, F., Turner, J., 
2005. Promoting Gender Equality in Transport: 
Working Paper 34. Equal Opportunities Commission, 
Manchester.

• Harvard Business Review, 2013. Vision Statement: 
Women and the Economics of Equality. Harvard 
Business Review, April 2013.

• Kunieda, M. & Gautheire, A., 2007. Gender and 
Transport: Smart and Affordable. Module 7a. 
Sustainable Transport. A Sourcebook for Policy-
Makers in Developing Cities. GDGfTZ Sector Project 
Transport Policy Advisory Service. Eschborn: German 
Federal Ministry for Economic Cooperation and 
Development.

• Rohmer, H., 2007. Gender Mainstreaming 
European Transport Research and Policy: Building 
the Knowledge Base and Mapping Good Practices, 
Copenhagen: University of Copenhagen.
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• Sánchez de Madariaga, I. 2013. Mobility of Care. 
Introducing New Concepts in Urban Transportation, 
in Sánchez de Madariaga, I. & Roberts, M. eds. 2013. 
Fair Shared Cities: The Impact of Gender Planning in 
Europe. Aldershot: Ashgate.

• Transportation Research Board of the US National 
Academies, 2009: Women’s Issues in Transportation: 
Summary of the 4th International Conference, 
Volume 1: Conference Overview and Plenary Papers, 
4th International Conference Women’s Issues 
in Transportation. October 27-30, 2009, Irvine, 
California.
• Turner, J., Hamilton, K., Spitzner, M., 2005. Women and 
Transport Report. European Parliament.
• Uteng, T., Cresswell, T., 2008. Gendered Mobilities. New 
York: Ashgate.

• World Bank. Gender and Transport Resource Guide. 

Working for a world free of poverty.

DID YOU KNOW ...?

Women are under-represented 
in the transport and logistics 
sector. In Australia, which 
according to Harvard Business 
Review is with Norway the world’s 
highest ranking country in terms 
of gender equality, only 25% 
of the transportation industry 
organizations, including services 
to transport, had women on 
boards, and 50% had no women in 
executive management.

Women are the majority of public transport users in metropolitan areas around the world. However, they 
have not equal access to project planning and decision making and they are rarely consulted and involved in 
decision making about the location or type of infrastructure/services. (SADC Gender Mainstreaming Resource Kit 2008)

Lack of gender analysis and gender biases embedded in 
categories and concepts used in the gathering, analysis and 
visual representation of data contribute to reduced visibility and 
underreporting of care-related mobility and of gender dimensions of 
transport. (Sánchez de Madariaga 2013)

Availability, safety, price and quality of transport are key to 
women’s participation in the workforce. In India, 5.5 million 
women enter the workforce each year, but more than 50% of women 
report safety concerns related to commuting. 70% of the 1.2 billion 
poor people worldwide are women, with inadequate and expensive 
transport limiting access to jobs, markets and facilities playing a key 
role in maintaining women’s disadvantaged position. (HBR 2013); (UN 
ECE 2008).
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2.6 ENERGY, CLIMATE AND GENDER

a) Why Energy, Climate and Gender?

● “Climate action, resource effi ciency and raw 
materials” is one of the six great societal challenges 
of Horizon 2020. While there is growing evidence that 
gender is a signifi cant dimension in the energy sector 
and in both the consumption causes and impacts of 
climate change, this research is still relatively meager, 
not well known, recognized, widely available, or used 
within policy and industrial processes.

● Contributions to greenhouse gases, are directly 
linked to wealth. Women feature disproportionately
amongst the poor in all countries, so, by virtue 
of income alone, they consume less energy, and 
contribute less to climate change. There is also 
evidence that women have different consumption 
habits. It has been demonstrated in Europe that 
direct and indirect energy consumption is higher 
amongst men than women independent of income 
and age (39% higher in Germany and 22% higher in 
Sweden).

● Different access to private cars and greater use 
of public transport and pedestrian trips by women 
makes for a signifi cant share of this gap. Worldwide, 
there is plenty of research evidence that money 
paid to women is more likely to be spent on food 
and clothing for the family, while money paid to 
men is more likely to be spent on energy intensive 
and polluting consumer goods.

● Gendered social and economic roles lead to 
women and men experiencing the effects of climate 
change in different ways, which relate to the 
gendering of everyday lives. In the Global North, 
women are more likely to experience fuel poverty 
due to gendered income differentials throughout 
the life course. Investing in clean energy alternatives 
to burning biomass is likely to have a positive impact 
on female mortality in the developing world.

● There is evidence that women are more likely 
to consider climate a problem and that greater 
presence of women in decision making structures 
correlates with increased adoption of mitigation 
measures. However, the numbers of women in high 
level positions related to climate change and in the 
energy sector is low.

b) Objectives and Activities

● Our main objective is to map and advance on the 
state of the art by providing a systematic overview of
existing research, identifying topics needed 
additional research and developing a research 
agenda on gender, energy and climate change. We 
identify priority areas for future research and key 
issues that should be considered as priority areas for 
research and practice.

● This supports the integration of gender dimensions 
into the “climate action, resource effi ciency and raw
materials” challenge of Horizon 2020 by providing a 
sound, systematic basis for better addressing gender
dimensions in this priority area for European policy 
and research. In doing this we also contribute 
to another key dimension of Horizon 2020, the 
integration of sex and gender analysis in research and 
innovation, as established in article 15 and others.

c) Sources and Links

• Arora-Jonsson, S., 2012. ‘Gender, Development 
and Environmental Governance’ Routledge.

• Butterbaugh, L., 2005. Why did hurricane Katrina 
hit women so hard? Off our backs. Genderwatch. 

• Bukingham, S., 2010. “Call in the Women”. Nature 
468 (7323): 502.

• Dankelman, I., 2010. Gender and Climate Change: 
An Introduction, London: Earthscan.

• Druckman, A., Buck, I., Hayward, B. & Jackson, T., 
2013. Time, gender and carbon: How British adults 
use their leisure time, in Coote, A. & Franklin, J. (eds.) 
Time on Our Side: Why we all need a shorter working 
week. London: New Economics Foundation.

• Enarson, E., 2005. Women and Girls Last? Averting 
the Second Post-Katrina Disaster Understanding 
Katrina. Perspectives from the Social Sciences.
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• Gender CC, 2008. Women for Climate Justice. 
Recommendations of women leaders for the 
environment. Bali: GenderCC.

• Fouillet, A., Rey, G., Jougla, E., Frayssinet, P., 
Bessemoulin, P., Hemon, D., 2007. A predictive model 
relating daily fl uctuation in Summer temperatures 
and mortality rates. BMC Public Health 7.

• Mac Gregor, S., 2010. “Gender and climate change: 
from impacts to discourses. Journal of the Indian 
Ocean Region 6(2), pp. 223-238.

• Morrow, K., 2013. Ecofeminism and the 
environment: international law and climate change, 
in Davies, M. & Munro, V. (eds.) The Ashgate 
Companion to Femisnist Legal Theory. Ashgate.
• Nelso, V., Meadows, K., Cannon, T., Morton, J. & 
Martin, A., 2002. “Uncertain predictions, invisible 
impacts and the need to mainstream gender 
in climate change adaptation, in Gender and 
Development 10(2), pp 51-59.

• Women’s Environamental Network, 2010. Gender 
and the Climate Change Agenda. the impacts of 
climate change on women and public policy. London: 
WEN.

• World Bank, 2007. Strategic Country Environmental 
Assessment.

DID YOU KNOW ...?

Extreme weather conditions have gendered 
impacts. In terms of mortality, flooding in 
Bangladesh in 1991 killed 71 per thousand women 
compared to 15 per thousand men (Cannon et al 
2002), while the heat wave in France in 2003 killed 
many more women. The total excess mortality 
for women was 75% higher. Even accounting for 
this, the excess mortality for women remains 15% 
higher. (Fouillet et al 2007)

The failure to invest in clean energy alternatives 
to burning biomass has a gendered impact 
on mortality. In Pakistan, indoor air pollution 
accounts for 28,000 deaths and 40 million cases of 
acute respiratory illness, annually, the majority of 
which are women, the elderly and children (World 
Bank 2007).

In the UK, surveys consistently indicate that women 
are between 1.3 and 3.5 times more likely to 
be vegetarian. Men are also likely to eat more 
meat in other European countries. The climate 
impact of a vegetarian diet is around one half 
of the average meat eater’s diet (WEN 2010).

In the Global North, women are more likely 
to experience fuel poverty due to gendered 
income differentials. In the UK, one million more 
women live in poverty than men, and 19.2 per 
cent of single pensioner households and 16.8 per 
cent of lone parent households are facing energy 
poverty – the majority of which are women (WEN 
and WI 2005).

Research by the new economics foundation in the 
UK has established that a higher proportion of 
an average man’s carbon footprint is due to 
leisure than an average woman’s (Druckman et 
al 2013).



29

3.
ACTIVITIES

3.1 
International Engendering 
Conferences Series

3.2 
Edith Stein Educational Programme

3.3 
Short Termn Scientific Missions

3.4 
Working Group, Management 
Committee and Core Group 
Meetings

3.5 
Position Papers and Publications

3.6
Highlights
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3.1 INTERNATIONAL ENGENDERING CONFERENCES SERIES

ENGENDERING HABITAT III. Facing the Global Challenges in Cities, Transport 
and Climate Change.

5th Engendering International Conference. 5-6 October 2016. Madrid, Spain

The International Conference ‘Engendering Habitat 
III’ engages with contemporary challenges to the 
urban environment, with specifi c reference to their 
gender dimensions and the promotion of gender 
equality. It will contribute to the participatory 
processes leading up to the New Urban Agenda, to 
the urgent measures to reduce global warming, and 
to the 2030 Agenda for Sustainable Development, 
including its goals, targets and indicators.

The conference aims to:

• Contribute substantively to the knowledge 
needed to create Habitat III and identify priorities 
for the New Urban Agenda from a gender 
perspective;

• Identify the factors that combine to advance 
gender equality in city planning, ensure women’s 
and girls’ rights, and create an inclusive and 
equitable New Urban Agenda considering the 
post-2015 framework;

• Explore how strategies to meet the Paris 
Agreement reached at the UN Conference on 
Climate Change (COP 21) in December 2015 can 
be developed in parallel with achieving gender 
justice;

• Review experiences, solutions, achievements 
and challenges of both the Habitat Conferences 
Agenda, the Paris Agreement’s implementation, 
and the Sustainable Development Goals including 
its indicators in terms of gender equality and the 
empowerment of women;

• Stimulate discussion on how to improve the 
economic, social, and political empowerment of 
women as well as to advance more inclusive and 
encompassing societal change in support of gender 
equality, stable development and sustainable 
urbanization;

• Identify policy priorities and critical issues 
specific to the promotion of structural change 
for the participation of women in environmental 
professions, including energy, transport, 
architecture and planning, and the removal of 
gender bias in these professional fields; 

This conference is the result of four years of work of 
the COST Network genderSTE designed to:

• Enhance the implementation of policy measures 
geared towards structural change in Scientific and 
Technological institutions for a better integration 
of the gender dimension in career opportunities 
for women and men;

• Enhance the implementation of policy measures 
to promote a proper integration of sex and gender 
analysis in science and technology,

• Advance the development of a better 
understanding of the gender dimensions of the 
Grand Challenges identified in the European 
Research Framework Program Horizon 2020, 
particularly energy, climate, metropolitan 
transport, urban environments and industrial 
innovation.

It gives us the opportunity to refl ect on achievements 
in these fields as well as on emerging challenges, 
and future directions within the scope of the three 
important interrelated international agendas on 
cities, sustainable development and climate change. 
Particularly important in 2016 is the Habitat III 
conference in Quito which will result into a New 
Urban Agenda addressing countries around the 
world. Ample participatory processes designed by 
Habitat III are effectively ensuring wide participation, 
engaging partnerships, raising awareness and building 
consensus in order to ensure the participation of 
stakeholders.

However, in terms of gender, its regional and thematic 
meetings have not sufficiently addressed gender and 
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women’s empowerment as a main topic of concern. 
While the Gender Expert Group Meeting convened in 
October 2015 in New York by the Huairou Commission 
with the support of the Ford Foundation is providing 
a significant step in the Habitat III process from the 
standpoint of gender, contributions from academia 
and the research world are needed in addition to the 
inputs from the grassroots organizations.

The International Conference ‘Engendering Habitat 
III’ engages with contemporary challenges to the 
urban It gives us the opportunity to reflect on 
achievements in these fields as well as on emerging 
challenges, and future directions within the scope 
of the three important interrelated international 
agendas on cities, sustainable development and 
climate change. Particularly important in 2016 is the 
Habitat III conference in Quito which will result into a 
New Urban Agenda addressing countries around the 
world.

Ample participatory processes designed by “Habitat 
III” are effectively ensuring wide participation, 
engaging partnerships, raising awareness and building 
consensus in order to ensure the participation 
of stakeholders. However, in terms of gender, its 
regional and thematic meetings have not sufficiently 
addressed gender and women’s empowerment as a
main topic of concern. While the Gender Expert 
Group Meeting convened in October 2015 in New 
York by the Huairou Commission with the support of 
the Ford Foundation is providing a significant step in 
the Habitat III process from the standpoint of gender, 
contributions from academia and the research 
world are needed in addition to the inputs from the 
grassroots organizations.

The International Conference “Engendering Habitat 
III” will complement the work developed both within 
the remit of the regional and thematic meetings 
and under the auspices of the Huairou Commission 
and the grassroots organizations by providing 
perspectives from international experts, researchers 
and academics in these fields from across the globe.
“Engendering Habitat III” will provide sound, state of 

the art gender expert knowledge on city planning, 
transport, climate change, energy, building and 
management, from which to build substantive 
and robust recommendations and proposals 
to improve the gender inputs into these major 
international urban and environmental policies. It 
will identify innovative multidisciplinary research and 
contributions to theory on gender and urban issues, 
providing a forum for discussion and reflection in 
which views, and experiences worldwide will be 
shared and analyzed in two days of enriching work in
plenary and parallel sessions.

CONFERENCE TRACKS

Track 1. What Would Gender Sensitive Urban 
Design & Architecture Be Like?

Co-chairs: Marion Roberts, Izaskun Chinchilla

What distinguishes gender sensitive architecture 
and urban design from mainstream practice? 
Would it be substantially different, would it overlap, 
with feminist architectural practice and master 
planning? Are there conflicts with other areas of 
inequality, such as race, capability and age? What 
scope is there for feminist approaches to influence 
and create new transformative architectural and 
urban design practices? Under which conditions and 
circumstances has increased participation of women 
in planning and architecture had the capacity to 
substantially influence how buildings and cities are 
built, in ways that provide fully for everyday life 
and offer the potential for transformation? Has the 
recession in Europe stopped experimentation? Are 
there examples from outside Europe that could 
provide models? Contributions can be theoretical or 
based on case studies of contemporary or historical 
examples. The examples can be drawn from many 
scales – including large urban projects such as new 
towns, landscape interventions, neighbourhood 
plans and individual buildings. The emphasis in this 
track is on the design as built and lived, rather than 
institutional processes and procedures.
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Track 2. Security and Safety: Building and Managing 
Urban Spaces Free of Violence against Women 
(VAW).

Co-chairs: Gulsun Saglamer, Iveta Reinholde and Teresa Boccia

The gendered aspects of both human security as 
defi ned by the UN, and of urban safety, are a crucial 
but still largely neglected area of attention. There is 
a strong need for gendered knowledge and policy 
analysis. In the context of pervasive violence against 
women (VAW) in urban space –and by romantic 
partners- in many parts of the world, of increased 
displacements of people, rising economic and social 
insecurity, and austerity policies, what do security 
and safety mean for urban populations and for 
different groups of people? How to define security 
and safety understandings, perceptions and needs 
from a gender sensitive perspective? What are the 
security/safety measures to be implemented in urban 
planning and design, and how do planning and design 
measures interact with and complement measures 
from other fields of public policy, including economic 
and social policy, public education campaigns, the 
judiciary, and the police? How to reduce vulnerability 
of women in urban environments? How to provide 
urban spaces free of violence against Women? 
What sort of housing solutions and support services 
should be provided for women victims of gender 
violence? What are the implications of men being 
perceived as potential perpetrators of violence, 
particularly for those of certain ethnic and racial 
groups? Contributions are expected to demonstrate 
problem areas at different scales in urban areas 
together with some solutions. Good practices are 
also expected to create opportunities for discussions 
on the issues. Methods and tools to be employed for 
solving safety and security problems in specific cases 
are welcomed.

Track 3. Gender as a Key Component to Ensure 
‘Access for All’ to Housing, Transportation, ICT and 
Employment.

Co-chairs: Agnieszka Labus, Javier Ruiz and Eda Beyazit.

Access to housing, transport, and employment, 
and to basic facilities and services, including ICT, is 
a key issue in ensuring a decent quality of everyday 
life for everyone, irrespective of gender and of 

other potential discriminatory traits, including age, 
race, socioeconomic status and so on. Accessibility 
is crucial for reducing inequalities that occur in its 
absence. How physical and economic ‘accessibility 
for all’ can be achieved in urban areas, considering 
gender as a key analytical component, including its 
intersections with other traits such as race, ethnicity, 
age, economic status? What are the relevant 
approaches to theory, practical solutions and policy 
making across scales? How do we ensure gender 
needs are integrated and implemented in housing, 
transportation, facilities, ICT, and employment 
planning? Does equal access mean access for all? 
What are the ways of conceptualising gender equality 
and intersectionality in terms of accessibility to 
housing, transport, urban services and facilities, and 
employment? What are the roles of technology and 
innovative solutions in reducing the need to travel, 
finding jobs and participating in society? How should
gender be integrated as a relevant category within 
data mining and Smart Cities approaches? What 
are the gender implications of specific urban needs 
of young and elderly people? What are the gender 
dimensions of phenomena such as gentrification, 
gated communities, homelessness, or first access to 
housing?

Track 4. Contemporary North-South Divides 
and European Semi-Peripheries: Migration and 
Environmental Challenges.

Co-chairs: Sasa Lada, Bahar Sakizlioglu.

The notion of semi-periphery provides a framing for 
the multiple social, economic and political differences 
between and within European countries and in 
relation to their neighbours. This notion provides a 
particularly useful framework in the current context 
of economic and refugee crisis. This track is focusing 
on the intersection of gender, migration and urban 
environments in the (re)production of inequalities 
related to current urban developments in different 
European societies. It is important to identify 
challenges, resistances and coping strategies of 
both old and new urban populations, and the points 
of their intersection and common ground. Some 
indicative questions could be the following. How the 
processes of migration influence the quality of life in 
different parts of Europe? How to promote gender 
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and class sensitive indicators which would address 
the social change resulting from intense migration 
flows, negative economic developments, and 
austerity measures? What are the characteristics 
of reverse migration flows, from the cities to rural 
areas? How are the big cities at the semi-periphery 
being restructured along the lines of age, gender, and 
class? What is happening to a growing section of the 
population in many countries whose precarious living 
conditions could be defi ned as of an “underclass”? 
What are positive examples of citizen’s initiatives and 
urban movements supporting quality of life in the cities 
of the semi-periphery and other parts of Europe?

Track 5. Gender Mainstreaming in Urban Planning 
and Gendered Research Methodologies: Process, 
Tools and Techniques.

Co-chairs: Doris Damyanovic, Brigitte Wotha and Sonia De Gregorio.

Since Gender Mainstreaming emerged in the 1990s, 
a number of practical applications of this approach 
in the specific field of urban planning and policies 
provide a suffi cient basis from which to reflect on the 
concept, its weaknesses and strengths. In this track we 
aim to explore this from a theoretical and empirical 
perspective. This track also aims to explore gender 
sensitive methodologies and tools in urban and 
planning research. How does Gender Mainstreaming 
in urban planning and urban development contribute 
to fairer and more sustainable urban futures? To 
what extend Gender Mainstreaming is relying or not 
on gender sensitive research methods, including e.g. 
contextualization, practical knowledge, systematic use 
of sex disaggregated data and gender indicators, or 
challenging gender implicit assumptions? How far and 
in what ways is urban governance in European cities 
integrating gender considerations? Could a critical 
review of the concept of GM lead to innovations 
leading to improved implementation processes and 
substantive outcomes? Can gender mainstreaming 
become a positive approach useful to cope with 
current global urban challenges, such as rapid 
urbanization, climate change, migration, demographic 
changes? Contributions reviewing the concept and 
trans-disciplinary approaches are welcomed alongside 
studies on initiatives in specific geographical contexts.

Track 6. Ensuring Gender Equality vis-à-vis 
Environmental Challenges within the International 
Agendas for Sustainable Development and Climate 
Change.

Co-chairs: Susan Buckingham, Dory Reeves and Christian Dymen

The UNFCCC Paris Conference in December 2015 
made it clear that governments at last recognize the 
seriousness and urgency of achieving major cuts in 
greenhouse emissions. Meanwhile, the UNFCCC 
claims that it is committed to greater gender 
sensitivity in climate change related policy, and to 
gender balance in negotiating teams. It is unlikely 
that achieving carbon savings can be achieved 
without greater gender sensitivity. On the other 
hand, there is a risk that when gender equality and 
environmental issues come into conflict, as might 
be the case for instance in transportation, gender 
concerns are sidelined and environmental objectives 
are promoted at the expense of increased gender 
inequality. This conference theme welcomes papers 
which explore issues of gender in climate change, 
and in sustainable development policy making at all 
levels, and in the framing and undertaking of climate 
change, and other environmental, research. We 
particularly invite papers which investigate gender 
relations and masculinities as well as femininities in 
relation to each other and to environmental decision 
making; and papers which explore intersectional 
identities. The theme addresses all scales, and 
welcomes papers which present research from all 
global regions.

Track 7. Promoting Structural Change in Science 
and Research Institutions.

Co-chairs: Sofi a Morgado, Marcela Linkova and Inés Novella

In the last years promoting the structural change of 
institutions has emerged as the main approach to 
promote gender equality in STEM and technological 
fields, substituting for earlier approaches which used 
to put the focus solely on women. This change was 
started by the US National Foundation through the 
ADVANCE Program, and followed up by the European 
Commission, as stated in the “Structural Change 
Report” of 2011 and the subsequent call for projects 
to support structural change of organizations. This 
implies recognizing the multiple dimensions of 
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the problem of gender inequality in technological 
professions, of which gender bias appears to be a key 
element. This track aims at addressing how far we 
have advanced in promoting structural change for 
greater gender equality in STEM, and what can be 
done to improve this approach. What have achieved 
institutions funded under the European Commission 
Structural Change Call, and under the US ADVANCE 
Program? What have been successes and challenges 
to structural change programs and plans? Have 
public policies addressing structural change in 
STEM and RTD, at national and international levels, 
achieved their stated objectives? How can these be 
improved? Should structural change approaches 
be complemented with measures specifically 
addressing women? Both theoretical and empirically 
based contributions are welcome.

Track 8. Recognition Without Bias in Architecture 
and Planning: Challenging Gate-Keeping and 
Canon-Building Practices.
Co-chairs: Inés Sánchez de Madariaga, Carmen Espegel and Lori Brown.

Important prizes, professional journals, juries at 
competitions, publishers, etc., play a key role as 
“gate keepers” of architectural careers. Empirical 
evidence on gender differences in career awards 
and publications shows a very significant gender 
bias in evaluation starting at the very early stages 

of careers. This happens even in countries in 
which architectural education is feminized and 
much before children and family become an issue. 
How can gender bias in awards, publications, 
competitions, and in other gate-keeping 
mechanisms be overcome? How do definitions of 
the “canon” contribute to the exclusion of women? 
How the historical contribution of women to the 
profession in different roles as architects, planners, 
clients, and advocates can be better recognized 
and integrated in mainstream approaches to 
architectural history? How architectural history 
should be approached from a gender and/or 
feminist perspective? Monographic books about 
architects are often of a literary style that could 
be qualified as akin to the hagiography, more than 
academic scholarship or criticism. What role can 
publishers play in creating an editorial environment 
fairer and less gender biased? How mainstream 
mechanisms for recognition of architectural work 
can be challenged, so that alternative, more people-
centred approaches to architecture can be valued? 
What can professional associations in architecture 
and planning (RIBA, RTP, AIA, COAM, CSCAE, UIA, 
etc) do to reduce gender bias in architectural and 
planning careers?
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WEDNESDAY 5TH OCTOBER 
VENUE: Auditorium, Madrid City Hall, Plaza de Cibeles 1, 28014 Madrid

08:00 REGISTRATION

9:00 WELCOME INSTITUTIONAL OPENING 
   

   Inés Sánchez de Madariaga, Chair of COST Network genderSTE. 
   Carmen Sánchez Miranda,
   Joan Clos,
   José María Ezquiaga, 
   Francisco Javier Jiménez Leube, Vice-rector, UPM-Universidad Politécnica de Madrid
   Ángeles Rodriguez Peña,
   Manuela Carmena Castrillo, Mayor of Madrid

09:30 PANEL 1  WOMEN MAYORS AND DECISION-MAKERS PROMOTING CITIES THAT CARE
   

   Chair: Manuela Carmena Castrillo, Mayor of Madrid.  

   WOMEN LEADERS. EXPERIENCES FROM LATIN AMERICA.
 Vice-Mayor of Panama City

   PROMOTING GENDER EQUALITY IN TERRITORIAL AND URBAN PLANNING POLICIES IN THE BASQUE COUNTRY.
   Ana Oregi Bastarrika, Regional Minister for Environment and Territorial Policy, Basque Government
   THE EXPERIENCE OF URBAN INNOVATIVE POLICIES AT THE EUROPEAN COMMISSION. 

  
   

11:00 COFFEE BREAK

11:30 PANEL 2  ENGAGING CIVIL SOCIETY, PRIVATE ACTORS AND ACADEMIA

   Chair: María Teresa Fernández de la Vega,

   THE ROLE OF THE GRASSROOTS. 
   Emmy Galama-Rommerts, 
   THE ROLE OF THE LEADERSHIP IN THE PROCESS OF CHANGE. 
   
   BUILDING BRIDGES BETWEEN ACADEMIA AND PHILANTROPIES
   Martha Thorne, 
   WHAT CAN THE PRIVATE SECTOR DO�
   Laura Tordera González, Head of Research � Develo�ment De�artment, Ferrovial-Agroman
   THE ROLE OF ACADEMIA AND RESEARCH NETWORKS.
   Inés Sánchez de Madariaga, 

13:00 LUNCH

14:30 PANEL 3  ENGENDERING THE WORK OF INTERNATIONAL, MULTILATERAL AND PUBLIC ORGANI�ATIONS

   Chair: Inés Sánchez de Madariaga,

   EXPERIENCES AT EMBEDDING GENDER INTO THE OPERATIONS OF THE EBRD. 
   Itziar Perkins, 
   GENDER EQUALITY PROGRAMS AND POLICIES AT CAF. 
   María Lahore, 
   HOW TO PROMOTE WOMEN IN THE TRANSPORT SECTOR� POLICIES AT THE EUROPEAN COMMISSION.
   DG Trans�ort, Euro�ean Commission 
   WOMAN�S MULTIPLE VULNERABILITY AND MULTIDIMENSIONALITY: GIRLS IN REFUGEE CAMPS AND ARMED CONFLICTS
    NATO Gender Advisor   

1�:00 DISCUSSION A DECLARATION ON GENDER IN THE NEW URBAN AGENDA AND THE ���� AGENDA

   Chair: Marion Roberts, University of Westminster

   VIDEO MESSAGE by LAKSHMI PURI
   WHERE IS GENDER IN THE NEW URBAN AGENDA�. Teresa Boccia, Universit� Federico II di Na�oli
   GENDER IN THE CLIMATE CHANGE INTERNATIONAL AGENDAS. Susan Buckingham, 
   at University of Cambridge
   GENDER IN THE EUROPEAN URBAN AGENDA. Sonia De Gregorio Hurtado,  Universidad Politécnica de Madrid
   GENDER POST HABITAT III: A VISION OF WHERE WE SHOULD GO. Marion Roberts, University of Westminster

19:00 COCKTAIL BOSCO de Lobos Restaurant, located within Hortaleza �3, 28004 Madrid

  
20:30 GENDER TIPI INAUGURATION Lennartz-Lembeck �Ground Floor, COAM. Hortaleza �3, 28004 Madrid �

DAY 1
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4th Engendering International Conference. 5-6 November 2015. Istanbul, Turkey
ENGENDERING THE SUSTAINABLE DEVELOPMENT AGENDA

The Conference Engendering the Sustainable 
Development Agenda will explore how gender issues 
intersect with the global sustainability agendas, by 
exploring feminist perspectives of architecture and urban 
planning practices, as well as the gender dimensions 
of mitigation and adaptation to climate change. 2015 
is a very important year for sustainable development 
in the world. The 17 SDGs and 169 accompany targets 
approved by the United Nations General Assembly in 
September will provide a holistic framework applicable 
to all countries. In December, the world’s governments 
will adopt a new global agreement on climate change.

The 196 Parties to the United Nations Framework 
Convention on Climate Change (UNFCCC) will agree on 
the rules for a new mitigation and adaptation regime. 
Earlier in March, the UN Commission on the Status 
of Women celebrated the 20th anniversary of the 
Beijing World Women’s Conference in which gender 
mainstreaming was recognized as a main tool for 
promoting gender equality in all elds of policy.

When it comes to consider the gender dimensions 
of development and sustainability, the focus of 
international organizations is normally limited to 
social aspects–sexual violence, access to land, health, 
education, or economic empowerment of women, and 
the like. This limitation can be observed in how gender 
issues have been integrated into the SDGs and targets. 
Goals # 6, 7, 9, 12, 13, all of which address key areas of 
urban development and building (water and sanitation, 
clean and affordable energy, industry, innovation and 
infrastructure, consumption and production, climate 
action), do not properly integrate gender dimension 
into their targets and indicators.

The Conference Engendering the Sustainable 
Development Agenda will focus on gender 
perspectives in critically important areas for 
sustainable development, including professional and 
institutional architectural and planning practices. 
This focus will provide tools and new perspectives 
geared to fully encompass the implications for gender 
equality of development processes, including energy, 
infrastructure, and city building.

CONFERENCE PROGRAMME

DAY 1. 5th November

14:30 OPENING
Mehmet Sabri Çelik, Vice Rector, ITÜ
Gulsun Saglamer, Former Rector, ITÜ.
Gulden Turktan, Chair of Women20.
Inés Sánchez de Madariaga, Chair, genderSTE.

15:00 Tea and coffee

15:30 FEMINIST ARCHITECTURAL PRACTICES
 Chair: Inés Sánchez de Madariaga, UPM.

Panelists: Susana Torre, former Columbia University.
 Karen Lisa Burns, University of Melbourne.
 Fran Bradshaw, Anne Thorne Architects.
 Lori A Brown, Syracuse University.

20:00 Dinner

DAY 2. 6th November

09:00 GENDER IN UN HABITAT NEW URBAN AGENDA
Teresa Boccia, University of Naples.
Inés Sánchez de Madariaga, UPM.

09:30 GENDER SUSTAINABILITY AND CLIMATE CHANGE
 Chair: Susan Buckingham, Brunel University.

Panelists: Nuzhet Dalfes, ITÜ.
 Minu Hemmati, CatalySD Group.
 Virginie Le Masson, Overseas Development Inst.
 

11:30 Tea and coffee

12:00 FEMINIST INTERVENTIONS INTO THE URBAN 
 Where do we go from here in research?
  Martina Rieker, Amercian University of Cairo

12:30 DISCUSSIONS

13:00 Lunch Break
 
14:00 PANEL
 Chair: Marion Roberts, University of Westminster.

Panelists: Doris Damyanovic, BOKU.
 Mervi Ilmonen, Aalto University.
 Sasa Lada, Aristotle University of Thessaloniki.
 Maria Sangiuliano, Ca’ Foscari University.

14:30 BREAK OUT DISCUSSIONS

16:30 Tea and coffee

16:30-17:30 Reports to plenary

18:00 CONFERENCE CLOSING
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ENGENDERING STEM FIELDS
3rd Engendering International Conference. 30-31 March 2015. Lisbon, Portugal

CONFERENCE PROGRAMME

DAY 1. 30th March

08:30 Registration

9:00 WELCOME 
 Inés Sánchez de Madariaga, Action Chair
 Rogério Gaspar, Vice-Rector, University of Lisbon
 João Pardal Monteiro, President, University of Lisbon
 Rita Almendra, Coordinator, CIAU

9:30 Round Table 1. RECRUITMENT AND   
 LEADERSHIP IN TECHNICAL UNIVERSITIES.
 Chair: Inés Sánchez de Madariaga, UPM.

1. University: Challenges and wastes. Helena 
Nazaré, President EUA.
2. Women’s Leadership in Technical Universities. 
Gülsün Sağlamer, Former Rector, Technical 
University of Istanbul.
3. Gender Certification and other ”tricks-of-the-
trade” to improve gender balance –experience 
from Lund university. Tomas Brage, Head of Core 
Value Project, Director of Education and Prof. of 
Physics at Lund University.
4. Gender Equality at universities of science and 
technology in Europe. Manfred Horvat, Vienna 
Institute of Technology,  CESAER Senior Advisor.

11:30 Coffee Break

12:00 Keynote. WHAT IS SPECIFIC OF STRUCTURAL 
 CHANGE AND GENDER EQUALITY PLANS IN 
 TECHNICAL UNIVERSITIES AND FIELDS?.
 Spaker: Dagmar Simon, Head of Research 
 Group, WZB, Berlin Social Science Centre.

13:00 Lunch Break

14: 00 Round Table 2. WHAT DO WE KNOW 
 ABOUT WOMEN AND STRUCTURAL CHANGE 
 IN ENGINEERING AND OTHER TECHNICAL 
 FIELDS? STATE OF THE ART.
 Chair: Caroline Belan-Menagier, Ministy of 
 Research and Education, French Government.

1. Institutional and political framework conditions 
– new public management, the entrepreneurial 
self and social discomfort. Brigitte Ratzer, 
Technical University of Vienna.

2. What do we know about women and structural 
change in engineering and other technical fi elds? 
State of the art. Presentation of Projects. Svandis 
Benediktsdottir, Norwegian University of Science 
and Technology.

3. Structural change and gender equality 
in engineering and other technical fi elds, a 
perspective from Morocco. Fatema Mosseddaq, 
Institut Agronomique et Vétérinaire Hassan II.

4. Careers in engineering and technology research 
in Europe: Quo vadis gender equality? Anita 
Thaler, IFZ Graz.

15:30 Coffee Break

16: 00 Round Table 3. STRATEGIES FOR ATTRACTING 
 WOMEN INTO TECHNICAL AREAS.  
 ADDRESSING THE VIEWS OF YOUNG PEOPLE 
 AND EARLY STAGE RESEARCHERS.
 Chair: Sofia Morgado, FA-University of Lisbon.

1. Improving gender equality from the first stage of 
research careers: the need for structural changes 
in the PhD process. Carole Chapin, Eurodoc.

2. Good image? Bad image? - A gender perspective 
on young people’s perception on STEM. Jennifer 
Dahmen, University of Wuppertal.

3. Learning from first year students and 
withdrawers in engineering studies how to attract 
women into technical areas. Andrea Wolffram, 
Leibniz University of Hannover.

4. Gender order in technical and IT higher 
education. Corvinus University of Budapest.

17:30 CLOSING
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ENGENDERING CITIES. Designing Sustainable Urban Environments for All.
2nd Engendering International Conference. 25-26 September 2014. Rome, Italy

The Conference EnGendering Cities; Designing 
Sustainable Urban Environments for All aims at 
advancing a better understanding of the gender 
dimensions of environmentally related topics within 
the Grand Challenges included in the new European 
Research Framework Program Horizon 2020.

It will address how gender dimensions interact with 
built environments as they are relevant to several 
of the Grand Challenges identifi ed in the New 
European Research Framework Program Horizon 
2020, particularly:

• quality of life  • aging
• wellbeing  • energy
• climate   • security
• inclusion  • digital agenda
• transportation

All of these are both priority research topics and 
also important fi elds of action for European policy.

The conference aims at producing a stocktaking 
of the current situation, developing a research 
agenda to identify main issues, and advance on the 
state of the art of gender analysis and policy in a 
number of topics related to urban environments. 
It will feature invited speakers and an open call for 
papers. PhD students and early stage researchers 
are encouraged to participate. Engendering Cities is 
a non-institutional event of the Italian Presidency of 
the European Union.

CONFERENCE TOPICS

1. Improving the Quality of Life for All in Urban 
Environments
Structural demographic changes in Europe, including 
new gender roles, migration, changing household 
structures and aging and poverty pose new demands 
on housing and neighborhoods for which our existing
urban fabric is not well prepared. What historical and 
current experiences can provide us with perspectives
to innovate, and better respond to these emerging 
housing needs of women and girls, and men and boys
in all their diversity in Europe? What can be proposed 

as better, more effi cient and adapted ways forward 
of responding to those structural changes? What 
innovations or practices have been applied or can be
developed from explicitly taking into account gender 
perspectives in access to safe and affordable housing
and neighborhood design? How can the experience of 
the pioneer women professionals in this fi eld inform
contemporary practice?

2. Integrating Gender in Smart Cities
A number of Smart Cities projects and programmess 
are providing many cities in Europe and beyond with 
improved systems to manage different services and fl 
ows, supported by information and communication 
technologies. However, little effort has been made 
until now to engender programmes, paying close 
attention to the gender differences in access to ICTs, 
and employment opportunities especially among 
youth in the ICT sector. How can gender be embedded 
in Smart Cities’ approaches. Which aspects of gender 
should be taken into account when developing Smart 
Cities initiatives? How can Smart cities Initiatives 
be linked to issues of safety and sustainability? 
How are considerations of “care” being taken into 
consideration, if at all and how should they be better 
integrated? What data are relevant? How should 
gender aware indicators be developed.

3. Engendering Transport
Women’s issues in transport have been studied now 
for various decades, bringing evidence of signifi cant
gender inequalities in access to safe transport services 
which limit women’s access to education, employment 
opportunities, and overall quality of life. However, this 
body of knowledge has not moved into mainstream 
transport research and even less into teaching 
and policy. In addition, fuller integration of gender 
dimensions in transport research is still needed, 
challenging long-seated assumptions built into the 
fi eld. Issues to be addressed include: rebalancing 
employment and care in transport, challenging 
conceptual frameworks, developing gender aware 
indicators, developing tools for engendering transport 
policy and research and collating innovative examples.
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4. Engendering Urban Policies in The Global South
Gender has been an explicit element of policy 
development for many years now. What has been 
achieved, in development policies in the last decade 
within the framework of the activities of various 
international organizations working to engender 
urban policies in the Global South, such as UN Habitat, 
UNWomen, UNDP, UNESCO, the European Forum 
on Urban Safety, Women in Cities International, 
the Huairou Commission, and Women and Habitat 
Network in Latin America and the Caribbean? How 
has the political participation of women and girls 
been advanced in this process? As the quality of 
life has improved in many countries, what new 
circumstances defi ne the current situation? In which 
specifi c aspects is there any convergence with the 
North? What should be the objectives of the next 
round of policies from these institutions and relevant
stakeholders? What can be learnt in the North of 
gendered policies in the South, particularly as new 
forms of need appear in the developed world?

5. Safe Cities for Women and Girls, Safe Cities for 
All
Women continue to feel unwelcomed in public 
spaces in many parts of world, although recent 
developments seem to point to a new awareness 
of violence against women, especially sexual 
harassment and other forms of sexual violence 
and the development of comprehensive preventive 
strategies to respond, in countries such as Papua New 
Guinea, India, Rwanda, and Egypt. In the developed 
world, women and girls still do not access the city 
on equal terms to men and boys, and the fear and 
experience of sexual violence impinges differentially 
on women and girls and men and boys, limiting their 
rights to public spaces. Comfort in public spaces 
extends beyond physical safety, and the intrusion of 
sexualized images into the public realm also poses 
new challenges for gender equality. In particular, a 
gendered approach to the expansion of city spaces, 
and the night-time economy in many countries 
in the world, needs to be fully developed in policy 
and practice. What are the challenges in the North 
and South for a gendered approach to safety and 
conviviality in cities? What tools and networks can 
help to advance policy and practice in this area? What 
are some examples and early lessons in developing 
evidence based, participatory, and human rights 
based holistic programming to create safe cities for 
women and girls?

6. Gender, Built Environments, Energy and Climate
Evidence suggests that gender differences exist 
in access to and consumption of energy. In the 
Global South there is evidence of signifi cant gender 
differences in the impact of climate change. However, 
knowledge of the gender dimensions in energy use 
and impact of climate change is still limited. What is 
the state of knowledge in these topics? What data 
and indicators do we need produce in order to better 
understand these issues? What are the priority areas 
for a research agenda on gender, energy and climate 
change? What policy initiatives should be developed 
to reduce gender inequalities in these areas while 
promoting sustainable development?

7. Practical Tools for Gender Mainstreaming Urban 
Policies and Planning
Since the Treaty of Amsterdam established the 
principle of gender mainstreaming, a number of 
policy initiatives have been developed in the fi eld of 
urban planning. However, these remain piecemeal, 
scattered and are not integrated into mainstream 
planning systems. While a number of toolkits and 
targeted resources have been created by various 
institutions and researchers, there is a clear need 
for better guidance that is up to date and tailored to 
specifi c contexts. This topic will address the issue of 
how to develop toolkits that consistently take gender 
into account and at the same time are well adapted 
to local contexts and conditions, including national, 
regional and local planning systems, legislation, 
administrative structures and procedures. It will also 
ask what changes are required at a strategic level to 
make these toolkits effective? How can professionals 
and politicians be persuaded to champion their use?
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CONFERENCE PROGRAMME

DAY 1. 25th September

09:00 Registration

10:00 INSTITUTIONAL SALUTATIONS 
 Chair: Teresa Boccia, Member of AGGI and Vice-
 Coordinator of UN-Habitat GenderHUB, Universtiy 
 of Naples.
 Maria Elena Boschi, Minister of Constitutional 
 Reforms and Relations with Parliament
 Joan Clos,  Executive Director of UN-Habitat 
 (videomessage)
 Phumzile Mlambo-Ngcuka, Executive Director of 
 UN-Women (videomessage).
 Angeles Rodriguez Peña, President of COST.
 Inés Sánchez de Madariaga, Chair of genderSTE,  
 Universidad Politécnica de Madrid.

11:00 Coffee Break

11:15 Panel. MAJOR THEMES AND ACHIEVEMENTS.
 Chair: Inés Sánchez de Madariaga, Chair of 
 genderSTE, Universidad Politécnica de Madrid.

1. The Viable City: Infrastructure and Universal 
Design. Catherine Ross, Georgia Tech, USA.
2. Fair Shared City Vienna: Reflection about 
strategies, planning methods and pilot projects and 
new challenges. Eva Kail, City of Vienna, Austria. 
3. Is there value in women-only spaces?. Daphne 
Spain, University of Virginia, USA.

13:15 Lunch Break

14:30 Panel. THE INTERNATIONAL DIMENSION.
 Chair: Marion Roberts, University of Westminster, UK.

1. International dimensions to designing 
sustainable and inclusive environments, 
perspectives from afar. Dory Reeves, The 
University of Auckland, New Zealand.
2. What does research tell us about gender, 
urbanisation and city development in the South. 
Berit Aasen, Norwegian Institute for Urban and 
Regional Research, Norway. 
3. UN-Women Global Initiative Safe Cities 
Program. Laura Capobianco, UN-Women.

16:00 Coffee Break

16:15 Panel. CLIMATE.
 Chair: Susan Buckingham, Brunel University, UK.

1. Gender and Urban Climate Change - State of the 
Art and Recommendations for Action. Gotelind 
Alber, GenderCC, Germany.
2. Gender, Care and Sustainable Economy. The 

culture of care as a prerequisite for a low-carbon 
city. Ulrike Roehr, LIFE, Germany. 
3. Why feminism is necessary for climate 
governance and to engender cities. Annika 
Kronsell, Lund University, Sweden
4. Masculinities of Environmental Politics. 
Exploring examples of Industrial, Ecomodern and 
Ecological Masculinity in the age of Anthropocene. 
Martin Hultman, Umea University, Sweden. 

18:00 CLOSING REMARKS FOR DAY 1
Valeria Valente, President of Equal 
Opportunities Committee, Italian Goverment, 
Chamber of Deputies, Italy.

DAY 2. 26th September

08:30 Registration

09:00 SESSION 1

ROOM A. URBAN DESIGN AND PHYSICAL 
PLANNING 

 Chair: Marion Roberts, University of Westminster.

1. Urban complexity, Cognition and Recognition. 
Form and topology in the exclusive and the 
inclusive city. Javier Ruiz Sánchez, Universidad 
Politécnica de Madrid, Spain.
2. Gender mainstreaming, Urban Planning and 
Design Processes in Greece. Charis Christodoulou, 
Aristotle University of Thessaloniki, Greece. 
3. On the other side of the mirror. Matilde Ucelay: a 
pioneering woman in architecture. Inés Sánchez de 
Madariaga, Universidad Politécnica de Madrid, Spain.
4. The construction of the built environment 
in women communities. Inés Novella Abril, 
Universidad Politécnica de Madrid, Spain. 

ROOM B. GENDER AND MAINSTREAMING (I)
 Chair: Sonia De Gregorio Hurtado, Universidad 
 Politécnica de Madrid.

1. Engendering sustainable housing. Beate Lubitz-
Prohaska, Gabriele Mraz, Inge Schrattenecker, 
Margit Schön, Helmut Schöberl, Austrian Institute 
of Ecology; Austrian Society for Environment and 
Technology (OGUT); Schöberl
& Pöll GmbH, Austria.
2. Talk with us! Improving Communication 
processes between Planners, Politicians and 
Citizens through Gendered Planning. Carmen 
LeichtScholten, Anne Casprig, Inst. für Gender 
und Diversity in den Ingenieurwissenschaften 
(GDI), Germany.
3. Where are women voices when talking about 
cities? Cecília Delgado, Universidade Nova de 
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Lisboa, Portugal.
4. Planning for all, planning for diversity: a guide 
for gender mainstreaming in cities.. Margarida 
Queirós, IGOT, Universidade de Lisboa, Portugal.
5. Gender Planning and Spatial Planning Tools in 
Austria. Petra Hirschler, Gesa Witthöft, Vienna 
University of Technology, Austria.

ROOM C. GLOBAL SOUTH 
Chair: Dory Reeves, University of Auckland.

1. Taking Women’s Bodily Functions into Account in 
Urban Planning: Sanitation, Toilets, Menstruation 
and Biological Differences. Clara Greed,  University 
of the West of England, Bristol.
2. The Effects of New Urban Policies on the Presence 
of Women and Children in Tehran Urban Spaces. 
Najmeh Motalaei, Ehsan Ranjbar, University of 
Applied Science, Tarbiat Modares University, Iran.
3. A gender sensitive study on Nubian village in 
the post migration era. Menna Agha, German 
University in Cairo, Egypt.
4. Everyday use of urban space in South India: 
Gendered experiences in access and restrictions.
Lianne Oosterbaan, University of Amsterdam, The 
Netherlands.
5. Poverty and Crime: Uncovering the Hidden 
Face of Sexual Crimes in Urban Low-income 
Communities in Ghana. George Owusu, Charlotte 
Wrigley-Asante, Adobea Y. Owusu, Martin Oteng-
Ababio, University of Ghana, Ghana.

ROOM D. ENERGY AND CLIMATE CHANGE (I)
 Chair: Susan Buckingham, Brunel University.

1. Reducing energy consumption through 
household behaviour change policies: a feminist
critique from the global north”. Sherilyn 
MacGregor, Keele University, UK.
2. Moving towns, moving masculinities: climate 
change and the fear of femininity. Richard 
Langlais, FOI Swedish Defence Research Agency, 
Sweden.
3. Review of gender and climate change in 
European cities. Francesca Assennato, Italian 
Institute for environmental protection and 
research, Italy.
4. Integrating Gender and Planning Theory 
Towards Climate Change Response. Christian 
Dymén, Richard Langlais, FOI Swedish Defence 
Research Agency, Sweden.
5. A double shift in roles: Selfmanaged co-
housing, Environment and Gender. Lidewij 
Tummers, TU Delft, The Netherlands.

ROOM E. SMART CITIES
 Chair: Cristina Pronello, Politecnico di Torino.

1. Gendering Smart Cities in theory and practice.

Liisa Horelli, Aalto University, Finland.
2. Smarter Cities Re-Design and Citizenship 
Empowerment through Gender Inclusion. Maria 
Rosaria Di Lorenzo, Andrea Gumina, University 
of Rome “Tor Vergata”, Italy.
3. Smart Cities, Gender and Inclusion. 
Transformation and learning in multi-stakeholder
networks for urban innovation. Maria 
Sangiuliano, European Centre for Women and 
Technology, Norway.
4. Integrating a Gender-Sensitive Approach in 
the Smart City Concept. Doris Damyanovic, 
Barbara Zibell, Florian Reinwald, BOKU,  Austria 
& Leibniz University, Germany.

11:00 Coffee Break

1:45 SESSION 2

ROOM A. QUALITY OF LIFE (I) 
 Chair: Liisa Horelli, Aalto University.

1. Gender in/and economic “crisis” in Greek cities. 
How do the Politics of Austerity affect gender in 
urban space? Anastasia Sasa Lada, Aristotle 
University of Thessaloniki, Greece.
2. Gender, Space and Community: Everyday Life 
Strategies in Urban and Suburban Areas in the 
Balkans. Marina Blagojevic Hughson, Inst. for 
Criminological and Sociological Research, Serbia.
3. Planning for Equality? Rethinking 
Neighborhood, Infrastructures of Everyday Life 
and Region of Short Distance with a Gendered 
Lens. Heidrun Wankiewicz, Salzburg University, 
Austria.
4. The everyday life of immigrant women as a 
struggle to create their own living places. Roja 
Tafaroji, Dory Reeves, University of Auckland, 
New Zealand.
5. Assessment of Urban Quality of life from a 
gender approach. Blanca Gutiérrez Valdivia, 
Universitat Politècnica de Catalunya, Spain. 

ROOM B. GENDER AND MAINSTREAMING (II)
 Chair: Mervi Ilmonen, Aalto University.

1. Managerial Women Leadership as a mean 
to enhance Water and Land Planning in Urban 
Contexts. Maria Rosaria Di Lorenzo, Patrizia 
Piro, University of Rome “Tor Vergata” and 
University of Calabria, Italy.
2. Tackle demographic change with cost saving 
measures for public infrastructure maintenance: 
gender mainstreaming perspective. Vlasta 
Vodeb, Urban Planning Institute of the Republic 
of Slovenia, Slovenia.
3. The gender dimension in the Urban Policy of 
the EU. An analysis to enhance the debate. Sonia 
De Gregorio Hurtado, Universidad Politécnica 
de Madrid, Spain.
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4. Advocating diversity in housing cooperatives: 
quality assurance through Gender Mainstreaming. 
A Berlin an example for gender sensitive urban 
governance and housing policies. Christian 
Droste, UrbanPlus, Research & Consultancy, 
Germany.
5. Urbanism for everyday life. Urban analysis and 
evaluation from neighborhood scale from gender 
perspective. Adriana Ciocoletto, Universitat 
Politècnica de Catalunya, Spain.

ROOM C. SAFER CITIES (I)
 Chair: Laura Capobianco, UN Women.

1. From Baseline to Mid Term Progress Review: 
UN Women Cairo Safe City Programme. Mireille 
George Anwar Aziz, The American University in 
Cairo, Egypt.
2. Safe for Women, Safe for All. Dublin City 
addresses a global challenge at a local level. 
Helen O’Leary, Dublin City Council, Ireland.
3. Access to and Use of Mobile Phones to Prevent, 
Document and Respond to Sexual Violence against 
Women and Girls in Public Spaces in Marrakech. 
Raphaëlle Rafin, Marrakech Safe and Friendly 
City Programme, Morocco.
4. Mainstreaming Gender in Colombias Dual 
Disaster Situation to Prevent Increase of Sexual 
Violence. Laura Ramirez Valencia, United Nations 
University.
5. Navigating the Global City: Gender, Income and 
Transportation Modes of Bangalore’s IT Sector. 
Morgan Campbell, Rutgers University, USA.

ROOM D. ENERGY AND CLIMATE CHANGE (II)
 Chair: Sherilyn McGregor, Keele University.

1. Gender, Climate Change and Sustainable Cities in 
the post-2015 Sustainable Development Agenda. 
Sarah Bradshaw, Middlesex University, UK.
2. Climate change knowledge in Africa: 
contributing to engender research and policies. 
Rocio Diaz-Chavez, Imperial College London, UK.
3. The right place. The gender dimension of climate 
change adaptation and mitigation measures in 
the Maldives. Marcella Schmidt di Friedberg, 
University of Milano-Bicocca, Italy.
4. Sustainable Energy Design, Stakeholder 
Collaboration and Gender Mainstreaming in 
Nepal – State of the Art, Challenges and Potentials. 
Martina Maria Keitsch, Bijay Singh, Norwegian 
University of Science and Technology, Norway.
5. A Nordic model of climate, energy and 
environmental policies? Presentation of a review 
for the Nordic Council of Ministers. Matilde 
Lykkebo Petersen, University of Copenhagen, 
Denmark.

ROOM E. TRANSPORT
 Chair: Inés Sánchez de Madariaga, Universidad 
 Politécnica de Madrid. 

1. Implementation of Gender and Diversity 
in Transport Development Plans. Carmen 
Leicht-Scholten, Anne Casprig, Elena von den 
Driesch, Inst. für Gender und Diversity in den 
Ingenieurwissenschaften (GDI), Germany.
2. Planning transportation with a gender 
perspective. Nuno Marques da Costa, Margarida 
Queirós, IGOT, Universidade de Lisboa, Portugal.
3. Issues & challenges for gender mainstreaming 
transport: developing tools for engendering 
transport policy and research using digital 
technologies and social innovation. Frances 
Hodgson, University of Leeds, UK.
4. Measuring the mobility of care. Ines Sánchez 
de Madariaga, Elena Zucchini, Universidad 
Politecnica de Madrid, Spain.
5. The Complexity of Care-Givers’ Trip Chains. 
Results from Gender Sensitive Mobility Surveys 
by Austrian transport planners and consultants. 
Bente Knoll, Teresa Schwaninger, B-NK GmbH,  
Germany.

14:15 Lunch

15:30 SESSION 3

ROOM A. QUALITY OF LIFE (II) 
 Chair: Doris Damyanovic, BOKU.

1. Community gardening in the context of social 
housing: Lessons from a gender-conscious pilot 
project in Vienna. Rita Mayrhofer, University of 
Natural Resources and Life Sciences, Austria.
2. Conceptual frameworks for analysing the 
impact of the built environment on the health of
mothers and vulnerable premature babies. Silvia 
Gullino, Kingston University, London, UK.
3. Revisioning gender and feminism in UK urban 
policy. Eleanor Jupp, The Open University, UK.
4. Women Entrepreneurs as place makers. Mervi 
Ilmonen, Aalto University, Finland.
5. From pioneer women architects/mecenes to 
contemporary women architects in Romania and 
Germany – lessons for policy on the role of women 
in the West and the East. Maria Bostenaru-Dan, 
MCFA observatory, Germany.

ROOM B. GENDER AND MAINSTREAMING (III) 
Chair: Javier Ruiz Sánchez, Universidad 
Politécnica de Madrid. 

1. Neighborhood Mothers: a Practical Tool to Break 
Through the Barriers to the City. Melis Oguz, Ozlem 
Ozcevik, TU Berlin, Germany; Istanbul Technical 
University, Turkey.
2. Gender Mainstreaming in the Regional Discourse 
– Implementation of Gender Mainstreaming in 
planning Processes. Gudrun KemmlerLehr, Jeanette 
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Sebrantke, Sibylle Kelp-Siekmann, Mechtild 
Stiewe, Regionalverband Ruhr,  Germany.
3. The European Charter for equality of women 
and men in local life: a window of opportunity 
for gender equality. Maria Stratigaki, Panteion 
University, Greece.
4. Why and how involve women in the process of 
risk management of natural hazards. Nicoletta 
Fasanino, University of Naples “Federico II”, Italy.

ROOM C. SAFER CITIES (II) 
Chair: Marion Roberts, University of Westminster.

1. Are Safe Cities Just Cities? Lucile Biarrotte, 
Claire Hancock, Ecole Normale Supérieure, 
France; Université Paris-Est Créteil, France.
2. Equal access to the city: gender balance and security 
issues. Gabriella Esposito, Stefania Ragozino, Gaia 
Daldanise, University of Naples, Italy.
3. The “safe space” for women: spatial and social 
dimensions. The case of the city centre of Nablus. 
Mokarram Abbas, Universiteit Brussel, Belgium.
4. Space oriented crime: Findings of a survey of 
(in)security within building environments and 
neighbourhoods. Anke Schroeder, Lower Saxony 
Criminological Research and Statistics, Germany.

ROOM D. GENDER MAINSTREAMING: 
GLOBAL SOUTH 
Chair: Richard Langlais, FOI Swedish Defence 
Research Agency.

1. Gender and the Spatial Dimension of Water: 
Appropriating Urban Public Space. Meghal Arya, 
CEPT University, India.
2. Hacia una arquitectura de los afectos: formar, 
permear, componer. Mónica Sánchez Bernal, 
Universidad Nacional, Colombia.
3. The impact of inner migration to the criminality 
rate in Tirana and the ways to prevent it in the 
future. Sonila Papathimiu, Esmeralda Laçi, Sabri 
Laçi, University of Tirana; University of Shkodër 
“Luigj Gurakuqi”, Albania.
4. Gender and spatial planning tools: Insights 
from neighbourhood planning processes in 
Kisumu, Kenya. Stephanie Butcher, Julian 
Walker, Alexandre Apsan Frediani, Andrea 
Rigon, University College London, UK.

ROOM E. LIFE CYCLE & VULNERABILITY
 Chair: Clara Greed, University of West England. 

1. Is Your City a Safe City? Unpacking the Fear 
of Violence and the Hope for a Safer City of 
Older Women Living in Bangkok and Helsinki: 
a Comparative Study. Chaitawat Boonjubun,  
University of Helsinki, Finland.
2. Social housing for elderly in the context of 

gender mainstreaming in Poland. Agnieszka 
Labus, Silesian University of Technology, Poland.
3. Elder: venerable wise or foolish extravagant? 
An investigation into the reality of Verona 
Province. Maria Laura Pappalardo, Paola 
Marazzini, University of Verona, Italy.

17:30 CLOSING REMARKS 

Guglielmo Trupiano, Director of LUPT, Federico 
II University of Naples, Italy.
Enrico Brugnoli, Director of Earth and 
Environmental Department CNR, Italy.
Inés Sánchez de Madariaga, Chair of genderSTE, 
Universidad Politécnica de Madrid, Spain.

18:00 FAREWELL COCKTAIL
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CONFERENCE PROGRAMME

DAY 1. 20th May

08:30 Registration

9:00 WELCOME AND INTRODUCTION 
Inés Sánchez de Madariaga, Chair of genderSTE, 
Universidad Politécnica de Madrid, Spain.
Costas Fotakis, Chairman of the Board of Directors 
FORTH.
Euripides Stephanou, Rector of the University of 
Crete, Greece

KEYNOTES:
1. Roadmapping of Gender Studies in Greece. 
Nelli Kampouri, FORTH, Greece.
2. Gender Equality in Research and Technology in 
Greece. Kathy Kikis-Papadakis, FORTH, Greece.
3. Gender and Research, overcoming bias and 
barriers. Edeltraud Hanappi-Egger, University of 
Economics and Business, Austria. 

10:30 Coffee Break

11: 00 Round Table 1. IDENTIFIYING AND PREVENTING 
 SUBTLE BIAS AND DISCRIMINATION.
 Chair: Dalia Satkowskiene, University of Vilnius.

1. Identifying and addressing subtle bias in 
engineering. Joyce Yen, University of Washington, 
USA.
2. Institutional policies against bias and 
harassment in academia. Svandís Benediksdottir, 
Norwegian University of Science and Technology, 
Norway.
3. Addressing psychological impacts of discrimination 
and harassment. Iñaki Piñuel,Universidad de 
Alcalá, Spain.
4. What Works for Women at Work: Expanding 
Women’s Rights under the Law? Joan Williams, 
University of Berkeley, USA.

13:15 Lunch Break

14: 15 Round Table 2. GENDERING RESEARCH: 
 ACHIEVEMENT.

Chair: Caroline Belan-Menagier, French Ministry 
for Research and Education. 

1. The Gendered Innovations Project. Ineke Klinge, 
Maastricht University, Netherlands.
2. Gender & Horizon 2020. Marcela Linkova & 
Caroline Belan-Menagier.
3. Projects CEOS (Comprehensive Equity at 
Ohio State) and REACH. Mary Juhas, Ohio State 
University, USA.

15: 15 Round Table 3. GENDERING RESEARCH: 
 OVERCOMING PERSISTENT BARRIERS.

Chair: Gülsün Sağlamer, Technical University of 
Istanbul. 

1. Mainstreaming gender in European higher 
education: State of the art. Andrea Peto, Central 
European University and AtGender Association, 
Hungary and Netherlands.
2. A personal experience of mainstreaming gender 
into the field of economics. Edith Kuiper, State 
University of New York – University of Amsterdam, 
USA and Netherlands.
3. The European legal framework against gender 
discrimination in the workplace with a focus on 
the Academy. Dolores Morondo, Universidad de 
Deusto, Spain.

16:45 OUTLOOK OF THE US NATIONAL SCIENCE 
 FOUNDATION ADVANCE PROGRAM

Speaker: Beth Mitchneck, National Science 
Foundation, USA. 
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PROMISING PRACTICES FOR EFFECTIVE DIALOGUE AND DELIVERING 
SUSTAINABLE URBAN DEVELOPMENT WITH A GENDER PERSPECTIVE

JOINT EVENT. genderSTE & UN-Habitat GenderHUB. 20-21 January 2014. Madrid, Spain.

CONFERENCE PROGRAMME

DAY 1. 20th January

09:00 Registration

10:00 OPENING. INSTITUTIONAL SALUTATIONS 
 Inés Sánchez de Madariaga, Director of the   
 Women and Science Unit, Secretary of State for   
 R+D+i and Chair genderSTE 
 Claudio Acioly, Head Capacity Development Unit,  
 UNI-Habitat,
 Angela Mwai, Leader Gender Coordination and   
 Support Unit, UN-Habitat
 AminataTraoré, Chair the Advisory Board on Gender  
 Issues, UN-Habitat
 Ana Falú, UNI-Habitat GenderHUB Coordinator,    
 Director INVIHAB, University of Córdoba, Argentina
 María Angeles Rodríguez Peña, Chair COST.
 Guglielmo Trupiano, Directof LUPT, University   
 Federico II of Naples, Italy (videomessage)

11:00 Panel 1. THE BACKGROUND: GENDER AT UN-HABITAT
 Chair: Aminata Traoré, AGGI Coordinator, UN-Habitat.

1. Research and education policies at UN-Habitat, 
the UNI-Habitat initiative. Claudio Acioly, Head 
Capacity Development Unit, UNI-Habitat, Kenya.
2. Gender policies and programs at UN Habitat, 
Angela Mwai, Leader Gender Coordination and 
Support Unit, UN-Habitat, Kenya.
3. Objectives of the HUB Gender, Ana Falù, UNI-
Habitat GenderHUB Coordinator, Director INVIHAB, 
University of Córdoba, Argentina.
4.UN Women: The Safe Cities Program, Ana 
Capobianco, UN-Women, USA.

12:00 Coffee Break

12:15 Roundtable. PRESENTATIONS AND WORDS  
 FROM UN-HABITAT DONOR COUNTRIES.
 Chair: Ana Falú,  UNI-Habitat GenderHUB Coordinator. 

1. NORAD, Norway,  (TBC).
2. SAREC/SIDA,  Sweden, (TBC) .
3. Beatriz Álvarez, Gender Unit, AECID, Spain.
4. Ester Borrás,  First Secretary and Consul, Deputy 
Permanent Representative to UN-Habitat, Member 
of AGGI

13:30 Lunch Break

14: 30 Panel 2. GENDER AND URBAN    
 DEVELOPMENT. STATE OF THE ART
 Chair: Teresa Boccia, Vice-coordinator GenderHUB,  
 AGGI Member, LUPT, University Federico II of Naples, Italy

1. The Latin American Initiatives:
Olga Segovia, Coordinator of Women and Habitat 
Network Latin America, Bio-Bio Univesity, Chile. 
Silvana Pissano, Faculty of Architecture, University 
of the Republic, Uruguay. Lourdes García Vázquez, 
Coordinator of “Habitat, Participation and Gender”, 
National University of Mexico.  Mónica Sánchez 
Bernal, National University Colombia
2. European Initiatives: 
Inés Sánchez de Madariaga, Chair of COST Network 
genderSTE. Universidad Politécnica de Madrid, Spain.
3. The Asian Initiatives: 
Shilpa Phadke, Tata Institute of Social Science, 
Mumbai, India. Lih-Rong Wang, National Taiwan 
University, Taiwan.
4. The African Initiatives: 
Meseret Desta, Addis Ababa University, Ethiopia
5. North American Initiatives: 
Edith A. Miguda, Saint Mary’s College, Indiana, USA

16:30 Coffee Break

16: 00 Debate. 
 Chair: Inés Sánchez de Madariaga, Chair of genderSTE.

 Doris Damyanovic, BOKU, Vienna, Austria. 
 Lidewij Tummers, TU Delft, Holland
 Gloría Alarcón García, University of Murcia, Spain
 Sasa Lada, University of Thessalonica, Creece
   Marion Robers, University of Westminster, London, UK
 Cecilia Delgado, Universidade Nova de Lisboa, PT
 Susan Buckingham, Brunnel University, London, UK

20:00 DINNER

DAY 1. 20th January

08:30 Registration

09:00 PHD STUDENTS PRESENTATIONS 
 Chair: Marion Roberts, University of Westminster, UK.

 Inés Novella Abril, Universidad Politécnica de  
 Madrid,  Spain
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 Maria Sole Benigni, La Sapienza University of  
 Rome, Italy
 Adriana Ciocoletto, Universitat Politècnica de  
 Catalunya, Spain
 Melis Oğuz, Technical University of Berlin, Istanbul  
 Technical University, Turkey
 Sara Ortiz Escalante, University of British  
 Columbia, Canada
 Blanca Gutiérrez Valdivia, Universitat Politècnica  
 de Catalunya, Spain.
 
11:00 Coffee Break

11:15 Roundtable. TOWARDS GENDER   
               MAINSTREAMING IN THE WORLD URBAN  
 FORUM 7, HABITAT III, AND THE POST-2015  
 DEBATE. 
 Chair: Susan Buckingham, Brunnel University, UK

 1. The perspective and priorities of UN-Habitat  
 Claudio Acioly, Head Capacity Development Unit,  
 UNI-Habitat, Kenya.

2. Proposals from HUB Gender - UNI-Habitat, Ana 
Falù, UNI-Habitat GenderHUB Coordinator, Director 
INVIHAB, University of Córdoba, Argentina.
3. Proposals from the European network COST 
genderSTE, Inés Sánchez de Madariaga, Chair of 
COST Network genderSTE. Universidad Politécnica de 
Madrid, Spain.

13:00 Lunch Break

14: 00 Roundtable. DEFINING PRACTICAL STEPS  
 FOR BUILDING A COMMON STRATEGY.
 Chair: Teresa Boccia, Vice-coordinator GenderHUB,  
 AGGI Member, LUPT, University Federico II of Naples, Italy
 
 Introduction of the Resolution.
 Angela Mwai, Leader Gender Coordination and   
 Support Unit, UN-Habitat.

 Wrap-around and drafting of final Resolution.
 All participants.

15:30 CLOSING CEREMONY
 CLOSING WORDS. Carmen Vela, Secretary of State  
 for Research, Development and Innovation, Spain.

18: 00 CITY CENTER WALKING GUIDED TOUR

20:30 FAREWELL DINNER
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3.2 EDITH STEIN Education Programme

The Edith Stein Training School is the 
training school of genderSTE. The modules 
of the training introduce among other 
topics the concept of intersectionality, 
different types of gender research, gender 
in Horizon2020, critical gender analysis and 
application of quantitative and qualitative 
methodologies. It offers practical tools for 
gender analysis. 

The trainers are senior researchers and 
policy makers who are offering practical 
help to create a toolbox for gendered 
research and policy making.

CAPACITY BUILDING WORKSHOPS

Capacity Building Workshop for Policy-
makers.

Venue: 
Center for the Promotion of Science, Sofia, 
Belgrade, Serbia.
Organizer: 
Center for the Promotion of Science.

Capacity Building Workshop for researchers. 
2016-07-04/05.

Venue: 
Faculty of Architecture, Silesian University of 
Technology, Gliwice, Poland.
Organizer: 
Silesian University of Technology.

Capacity Building Workshop of the task force.
2016-04-26.

Venue: 
Business Intelligence Center, Ljubljana, 
Slovenia.
Organizer: 
Business Intelligence Center.

Capacity Building Workshop for researchers. 
2016-04-25.

Venue: 
Dimitri Cantemir Christian University, 
Bucarest, Romenia.
Organizer: 
Dimitri Cantemir Christian University.

Capacity Building Symposium for decision-
makers. 2016-04-04.

Venue: 
Vilnius University, Vilnius, Lithuania.
Organizer: 
Vilnius University.

Capacity Building Workshop for researchers. 
2016-03-03.

Venue: 
University of Novi Sad, Novi Sad, Serbia.
Organizer: 
University of Novi Sad.

Capacity Building Workshop for researchers. 
2015-08-25.

Venue: 
Dorpat Conference Centre, Tartu, Eslovenia.
Organizer: 
Estonian Research Council.

Capacity Building Workshop for policy-
makers. 2015-06-16.

Venue: 
Cleopatra Hotel, Nicosia, Cyprus.
Organizer:
Research Promotion Foundation.

Pilot Training: Gendering Science. 2015-02-
05.

Venue: 
University of Technology, Delft, The 
Netherlands.
Organizer: 
University of Technology, Delft, The 
Netherlands.
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Capacity Building Workshop for researchers. 
2014-11-07.

Venue: 
Central European University, Budapest, 
Hungary.
Organizer: 
Central European University, Budapest, 
Hungary.

Capacity Building Workshop on gendered 
innovantions for health decision-makersand 
researchers. 2013-11-29.

Venue: 
Ministry of Education, Culture and Science of 
The Netherlands.
Organizer: 
Maastricht University and Ministry of 
Education, Culture and Science of The 
Netherlands.

Capacity Building Workshop on Structural 
Change. 2014-05-08.

Venue: 
University of Rijeka, Rijeka, Croatia.
Organizer: 
University of Rijeka

 

TRAINING SCHOOL

Engendering Research. Cities, Transport, Energy 
and Climate Change. 2015-10-02.

Venue: 
Istanbul Technical University. Süleyman 
Demirel Kültür Merkezi.
Local Organizer: 
Istanbul Technical University
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3.3 SHORT TERM SCIENTIFIC MISSIONS (STSMs)

AGNIESZKA LABUS. 14/11/2016-21/11/2016. 
Host: Universidad Politécnica de Madrid, Spain.
Title: Indicators for measuring the impact of the action 
genderSTE and training course material on gender,aging 
and planning.

MARÍA AMOR BARROS DEL RÍO. 15/07/2016 to 31/08/16. 
Host: University College Dublin, Ireland.
Title: Structural Change Toolkit.

EDA BEYAZIT. 19/06/2016 to 03/07/2016. 
Host: Technical University of Madrid, Spain.
Title: Engendering Habitat III Conference Organisation.

SOREN LYHNE. 31/5/2016-10/6/2016. 
Host: Joanneum Research, Vienna, Austria.
Title: Finalizing the Gender & Innovation Dissemination Tool.

HANA VIZNEROVA. 17/04/2016 to 01/05/16. 
Host: Universidad Politécnica de Madrid, Madrid, Spain.
Title: Gender indicators and Impact of the genderSTE 
COST Action.

EDA BEYAZIT. 18/01/2016 to 06/02/16. 
Host: Universidad Politécnica de Madrid, Madrid, Spain.
Title: genderSTE Conference Organisation.

SONIA DE GREGORIO HURTADO. 10/01/2016 to 09/02/16. 
Host: University of Trento,Trento (Italy).
Title: Advancing in the analysis of the Urban Policy of the 
EU from the perspective of Gender.

SOREN LYHNE. 2015-11-09 to 2015-11-27. 
Host: Joanneum Research, Vienna , Austria.
Title: Gender & Innovation Case Registration/Collection.

SUSAN BUCKINGHAM. 2015-09-13 to 2015-09-19. 
Host: Technical University, Istanbul, Turkey.
Title: Preparation for Gender in Research Residential 
Workshop for Early Stage Researchers; WG3. Meeting 
and I nvited Conference (2nd - 6th November 2015).

MARION ROBERTS. 2015-09-13 to 2015-09-19. 
Host: Technical University, Istanbul, Turkey.
Title: Preparation for Gender in Research Residential 
Workshop for Early Stage Researchers; WG3. Meeting 
and Invited Conference (2nd - 6th November 2015).

ANTONELLA CORPACI. 2015-09-14 to 2015-10-30. 
Host: Universidad Politécnica de Madrid, Madrid, Spain.
Title: Development, design and gra phical illustration of 
didactical material on gender and urban planning.

LIDEWIJ TUMMERS 2015-09-14 to 2015-10- 30. 
Host: Institut für Landschaftsplanung, Vienna, Austria.
Title: Training module gender & spatial justice

CECILIA DELGADO. 2015-08-22 to 2015-08-31. 
Host: BOKU, Austria.
Title: Gender Planning Policies to support community 
food growing spaces: generating data to enhance 
political awareness.

MILOTA SIDOROVA. 2015-08-01 to 2015-08-31. 
Host: GABU Heindl Architektur, Vienna, Austria.
Title: WPPS Baseline assessment Vienna Prague.

EDELTRAUD HASELSTEINER. 2015-05-01 to 2015-15-06. 
Host: Aalto Universtiy, Finland.
Title: Gender equality in the Joint Programming Initiative 
Urban Europe, “Smart Cities and Communities”.

AGNIESZKA LABUS. 2015-04-27 to 2015-07-17. 
Host: University of Westminster, London, UK.
Title: Review of gender and ageing in European Cities.

WERONIKA GRZEBALSKA. 2015-02-23 to 2015-05-15 
Host: Hungary.
Title: Training and research mapping/agenda 
preparation (Structural change knowledge transfer).

MARIA TERESA RUIZ CANTERO. 2014-11-14 to 2014-11-21. 
Host: Glasgow Caledonian University, Glasgow, UK.
Title: Timelines with gender view on Milestones of 
Knowledge of diseases and related issues.

Locations of institutions hosting genderSTE STSM
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LIDEWIJ TUMMERS. 2014-05-12 to 2014-07-31.
Host: Brunel University, London, UK.
Title: The Gender Factor in the Energy System: Toward an 
application for H2020 call LCE 2014-2.

KAROLINA LEDAK-KABOK. 01-09-2014 to 30-09-2014. 
Host: Central European University of Budapest, Hungary.
Title: Strengthening the ties between gender studies 
experts and policy makers.

NATACHA WOODCOCK. 11-05-2014 to 24-05-2014. 
Host: FORTH, Greece.
Title: Ensuring Dissemination and Creation of 
Communication Content.

DALMA SZILLER. 02-12-2013 to 13-12-2013. 
Host: Institute of Sociology of the Academy of Sciences, 
Prague, Czech Republic.
Title: Creating communication and dissemination 
material.

ELENA ZUCCHINI. 01-12-2013 to 15-12-2013. 
Host: Institute for Transport Studies, University of Leeds, UK.
Title: Development of Transport Surveys for better 
describing and quantifying related to care mobility.

RITA BENCIVENGA. 09-12-2013 to 20-12-2013. 
Host: Trinity College Dublin, Dublin, Ireland.
Title: Support to genderSTE on communication and 
dissemination documents.

MARÍA AMOR BARROS DEL RÍO. 06-12-2013 to 20-12-2013. 
Host: Direction Generale pour la Recherche et 
l’Innovation, Paris, France.
Title: Working group 2: selection of case studies from 
Genedered Innovations website and proposal for 
dissemination.

LIDEWIJ TUMMERS. 06-12-2013 to 20-12-2013. 
Host: Forum for GenderKompetenz in Architektur und 
Landscharft Planung, Hannover, Germany.
Title: Transfer of Gender-Aware approaches between 
different Planning Cultures: Germany.

TERESA BOCCIA. 10-12-2013 to 18-12-2013. 
Host: Universidad Politécnica de Madrid, Madrid, Spain.
Title: Analysis of the Gender Mainstreaming in UN-
Habitat programmes.

FRANCESCA ASSENATO. 04-11-2013 to 24-11-2013. 
Host: Brunel University, London, UK.
Title: Review of gender, energy and climate change in 
European cities.

SONIA DE GREGORIO HURTADO. 21-10-2013 to 29-11-
2013. 

Host: BOKU, Vienna, Austria.
Title: Cotribution to MOU’s objectives.

JAVIER MAZORRA AGUIAR. 21-10-2013 to 21-11-2013. 
Host: Brunel University, London, UK.
Title: Gender, Climate Change and Energy Access in 
Developing Countries: State of the Art.

ERICA BRIONES VOZMEDIANO. 02-10-2013 to 21-12-
2013. 

Host: Umea University, Umea, Sweden.
Title: Gendered stereotypes on Fibromyalgia in Spanish 
professionals discourses.

ANA ROTTER. 22-09-2013 to 23-10-2013. 
Host: Nordic Institute for Studies in Innovation, Research 
and Education, Oslo, Norway.
Title: Gender-related practice in STE in Northern Europe.

WAFA ELIAS. 11-09-2013 to 21-09-2013.
Host: University of Novi Sad Centre for Gender Studies,
Belgrade, Serbia.
Title: Women’s Travel Behavior among Ethnic Minorities: 
Case Studies Israel and Serbia.

DALMA SZILLER. 09-09-2013 to 18-10-2013. 
Host: Ministry for Higher Education and Research, France.
Title: Drawing genderSTE dissemination plan and tools.

FARZAD ARABIKHAN. 09-09-2013 to 23-09-2013. 
Host: Mediterranean University of Reggio Calabria, Italy.
Title: Gender analysis of national statistics and statistics 
produced by international organizations.

INÉS NOVELLA ABRIL. 05-09-2013 to 17-10-2013. 
Host: University of Westminster, London, UK.
Title: Developing graphic materials for an implementation 
toolkit on gender and planning.

HANA VIZNEROVA. 16-06-2013 to -07-2013. 
Host: Norwegian University of Science and Technology, 
Trondheim, Norway.
Title: Training Module on Structural Change.
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WORKING GROUP MEETINGS

WG1 MEETING Date: 2016-10-06
Venue: COAM. Madrid.Spain.

WG3 MEETING Date: 2016-10-06
Venue: Madrid Politechnical University, Spain.

TASK FORCE ON INDUSTRY & INNOVATION MEETING 
Date: 2016-04-25
Venue: Business Intelligence Center. Ljubljana. 
Slovenia.

WG3 MEETING Date: 2015-11-05
Venue: Istanbul Technical University. Istanbul. 
Turkey.

WG1 MEETING Date: 2015-03-31
Venue: University of Lisbon. Lisbon. Portugal.

TASK FORCE ON INDUSTRY & INNOVATION MEETING  
Date: 2015-02-25
Venue: Gigaset. Munich. Germany.

TASK FORCE ON INDUSTRY & INNOVATION MEETING 
Date: 2014-09-26
Venue: National Research Council of Italy. Rome. 
Italy.

WG3 MEETING Date: 2014-09-24
Venue: National Research Council of Italy. Rome. 
Italy.

WG1 MEETING Date: 2014-05-20
Venue: FORTH. Crete. Greece.

TASK FORCE ON INDUSTRY & INNOVATION MEETING 
Date: 2014-05-06
Venue: Toyota Motor Europe. Brussels. Belgium.

JOINT MEETING OF GENDERSTE AND UN-HABITAT 
Date: 2014-01-20
Venue: Ministry of Economy and Competitiveness. Madrid. 
Spain.

WG3 MEETING Date: 2013-11-21
Venue: Hotel Crowne Plaza. Vilnius. Lithuania.

WG1 MEETING Date: 2013-10-03
Venue: Aarhus University. Aarhus. Denmark.

TASK FORCE ON INDUSTRY & INNOVATION MEETING 
Date: 2013-09-18
Venue: Westminster University. London. United 
Kingdom.

WG1 MEETING Date: 2013-09-02
Venue: Institute of Sociology,Academy of Sciences 
of the Czech Republic. Prague. Czech Republic.
WG3 MEETING Date: 2013-07-16
Venue: University College. Dublin. Ireland.

WG2 MEETING Date: 2013-07-09
Venue: COST Offi ce. Brussels. Belgium.

WG3 MEETING Date: 2013-06-27
Venue: IFSTTAR. Paris. France.

MANAGEMENT COMMITTEE MEETINGS

6th MC meeting 2016-10-06 
Universidad Politécnica de Madrid, Madrid, Spain.

5th MC meeting 2015-03-31 
Universidade de Lisboa, Lisbon, Portugal.

4rd MC meeting 2014-05-21 
FORTH, Heraklion, Greece.

3rd MC meeting 2013-11-22 
Lithuanian Academy of Sciences, Vilnius, Lithuania.

2nd MC meeting 2013-03-20 
Universitat Pompeu Fabra, Barcelona, Spain.

1st MC meeting 2012-11-27 
COST Office, Brussels, Belgium.

CORE GROUP MEETINGS

5th CG meeting 2015-02-13 
Skype.

4th CG meeting 2014-07-16 
Polytechnic University of Catalunya.

3rd CG meeting 2013-12-11 
Ministry of Economy and Competitiveness of 
Spain.

2nd CG meeting 2013-11-21 
Hotel Crowne Plaza, Vilnius, Lithuania.

1st CG meeting 2013-02-05 
Universidad Politécnica de Madrid, Madrid, 
Spain.

3.4 MEETINGS



57

3.5 POSITION PAPERS AND PUBLICATIONS

PUBLICATIONS

Structural Change Implementation Toolkit. A Practical 
Guide to Address Gender Bias in Academia and 
Research. ISBN: 978-84-617-8856-9

Authors: María Amor Barros del Río and Inés Sánchez de 
Madariaga

This practical guide provides faculty and decision makers 
in universities with tools that will help them identify and 
address gender bias. It is written in a simple, accessible 
way. It is also intentionally brief, selective, and easy to 
use. Its purpose is mainly pedagogical because raising 
awareness on these issues is still a very basic needed 
initiative, particularly in technological institutions.

EU Guidelines for Gender-Responsive Business 
and Innovation. ISBN: 978-84-617-8858-3

Authors: Klaus Schroeder, Inés Sánchez de Madariaga and 
Søren Lyhne

This toolbox represents the available know-how about 
how to address and translate gender know-how in 
different functions of a company: from management to 
innovation and communication. The publication includes 
a number of case studies that illustrate how gender 
know-how has advanced innovation and business in 
different industries.
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Book of Abstracts. Engendering Habitat III: Facing 
the Global Challenges in Cities, Climate Change 
and Transport. ISBN: 978-84-617-8857-6

Editors: Inés Sánchez de Madariaga, Inés Novella Abril and 
Sonia De Gregorio Hurtado

The publication gathers all the information about the 
5th Engendering Conference, Engendering Habitat 
III, including the abstracts of the papers presented at 
the academic parallel sessions. The Conference was 
a forum for discussion and reflection. Two days of 
enriching work, where innovative multidisciplinary 
research and contributions to theory on gender and 
urban issues were shared and analyzed.

Advancing Gender in Research, Innovation & 
Sustainable Development. genderSTE, a Multistake-
holder Policy-driven Network. ISBN: 978-84-697-2420-0

Editor: Inés Sánchez de Madariaga 

This publication compiles the most relevant information 
and activities of genderSTE (2013-2017), a COST 
initiative intended to advance the state of the art in 
knowledge and policy implementation on gender, 
science, technology and environment through creating 
a network of policy-makers and experts on gender, 
science and technology. 
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GenderSTE Response to the Public Consultation of the European 
Commission “Reflections on an EU urban agenda”.

1. What are the main rationales for an EU urban 
agenda? Where can EU action bring most added value? 
What elements of urban development would benefit 
from a more concerted approach between different 
sectors and levels of governance?

genderSTE proposes GENDER MAINSTREAMING to be 
integrated as a rationale in the EU Urban Agenda.

The integration of Gender Mainstreaming in the approach 
adopted by the Urban Agenda of the EU for the period 
2014-2020 would strengthen the commitment of the EU 
with an “integrated approach” to urban development 
(social, economic, environmental) by implementing a 
vision that aims to create high quality urban environments 
that are able to provide for the needs and expectations 
of ALL social groups. To mainstream gender in the EU 
Urban Agenda must be a priority. It represents a relevant 
opportunity to work towards social cohesion, diversity 
and sustainability in the EU.

Gender Mainstreaming was enshrined in the Treaty of 
Amsterdam and is being implementing in different policy 
areas in the EU (social policy, research and innovation, 
etc.), but it has been excluded in the policy discourse on 
urban matters that has been developed within the EU 
from the beginning of the 1990’s (De Gregorio, 2014).

Mainstreaming gender in the Urban Agenda of the EU for 
the period 2014-2020 is crucial today for many reasons:

● It is enshrined in the Treaty of Amsterdam. This 
vision is enshrined in Community legislation regulating 
the Funds as an overarching principle: “The Member 
States and the Commission shall ensure that equality 
between men and women and the integration of 
the gender perspective is promoted during the 
various stages of implementation of the Funds (…)” 
(European Council, 2006: 16) .
As a result, Gender has to be mainstreamed in this 
policy area at all policy levels and in all policy stages.

● Equally important, is that Gender Mainstreaming 

is an instrument of equality policy (Berlin 
Senatverwaltungs für Stadtentwicklung, without 
year) , an approach to urban matters that is 
sensitive to ALL different lifestyles that share 
urban spaces. Consequently, this vision entails an 
approach to sustainable urban development that 
gives place to urban environments where the needs 
and expectations of ALL regarding their urban 
environments are understood and addressed. The 
result of the implementation of gender-sensitive 
planning are FAIRER CITIES, that are more sustainable 
(economically, socially and environmentally), that 
are able to better face climatic and demographic 
challenges, and that are more resilient. The adoption 
of this vision makes even more sense in the context 
of the current economic downturn that is leading to 
an increase of social inequality within the EU.

Implementing Gender Mainstreaming in urban policies 
means to implement a holistic and strategic vision to
urban matters that includes:

• Taking into account and supporting the compatibility 
of caring duties (care of relatives) and paid work.
• Equitable resource distribution through awareness 
of different spatial needs.
• Attractiveness, safety and security of the urban and 
housing environment.
• Representation based on equitable participation 
and involvement of all groups in development and 
decisionmaking processes.

The implementation of this vision leads to the 
development of gender-sensitive planning that respects 
the daily life of ALL, resulting in: cities of short distances 
that discard urban sprawl; high quality public spaces 
and facilities; promotion of environmentally friendly 
means of transport; a safer city, a barrier-free city; urban 
spaces andhousing geared to the requirements of daily 
life; etc. (Damyanovic et al, 2013) . An important body 
of literature, developed from the 1970’s, underpins 
and enhances this vision. Scholars and practitioners 
have contributed through the years to the provision of 

POSITION PAPERS
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the theoretical basis and the development of empirical 
work that demonstrate how the implementation of 
Gender Mainstreaming in urban policies is able, through 
the adoption of gender-sensitive planning, to enhance 
the quality of urban environments, social cohesion and 
diversity. The implementation of Gender Mainstreaming 
in urban policies has resulted in the development of 
gender-sensitive planning in cities such as Vienna and 
Berlin. Their experiences demonstrate the positive 
consequences of implementing this approach.

As genderSTE states on its webpage: “Gender sensitive 
planning and urban design can help to reduce the impacts 
of differences in life chances and caring responsibilities 
through making provision for attractive and fully serviced 
neighbourhoods, connected to employment, services 
and urban centres with safe, effi cient and fast movement 
systems” (http://www.genderste.eu/i_cities01.html).

Resources that demonstrate the relevance of this 
approach are provided in this link to the website of 
genderSTE: http://www.genderste.eu/i_cities04.html.

2. Should an EU urban agenda focus on a limited 
number of urban challenges? Or, should an EU urban 
agenda provide a general framework to focus attention 
on the urban dimension of EU policies across the 
board, strengthening coordination between sectoral 
policies, city, national and EU actors?

The Urban Agenda should not focus on a limited 
number of urban challenges. Under a macro-scenario of 
general trends European cities face urban challenges in 
a heterogeneous way. This is because these challenges 
affect cities differently and with different intensity. It 
depends on a wide range of factors: level of resilience 
developed by cities, financial and technical capacity of 
cities, national frameworks of urban policy, national 
governance regarding urban policies, etc. Besides, 
challenges that are relevant to cities can evolve and 
change during the period 2014-2020.

Consequently the EU Urban Agenda should provide a 
general framework able to show cities the path towards
capacity building, so that they are able to face the 
different challenges that threaten their way towards 
sustainability. From this vision the general framework 

to be assumed by the Urban Agenda of the EU should 
integrate the Gender dimension. Gender Mainstreaming 
in urban policies is recognized as a vision that can 
provide cities with experience and capacity to face 
urban challenges in creative and innovative ways. This is 
because “the goal of gender planning is not only to meet 
current space requirements but also create options for 
new differentiated types of occupancies and to develop 
the potential of localities. Of particular importance are 
aspects that promote the development of social cohesion, 
a sense of community and the identifi cation of people 
with a particular location” (Berlin Senatverwaltungs für 
Stadtentwicklung, without year).

3. Is the European model of urban development as 
expressed in “Cities of Tomorrow” a suffi cient basis
to take the work on the EU urban agenda further?

The document “Cities of Tomorrow” is biased from a 
Gender perspective, as it does not recognize the different 
needs and expectations of women and men regarding 
their urban environments.

In the discourse embedded in many of its paragraphs 
the needs of the different members of the “family” or 
those of “people” are assumed as equal. By doing this, 
the document assumes a “male default” perspective that 
perpetuates gender stereotypes. Gender Mainstreaming 
in urban matters entails using Gender as a category of 
analysis, so that the differences between different social 
groups emerge, are integrated in the diagnosis and 
addressed.

Today there is scientific evidence of the relevant 
differences of the daily lives of women and men in the 
urban environments, due to the socially constructed 
gender differences that still assign women most of the 
caring work of families and relatives. These differences 
have even been recognized in documents developed in 
the Regional Policy framework of the EU (e.g. the 1996 
document: “Women players in regional development”), 
and the EU’s Social policy (e.g. in the Community Initiative 
EQUAL), etc. but in the context of the “Urban Policy” they 
have not been explicitly recognized and addressed by a 
coherent urban framework for action. The relevance of 
the matter to achieve social cohesion in the EU and fairer 
European cities identifi es the urgent need to integrate 
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Gender Mainstreaming in the policy framework that will 
lay the basis for the development of the Urban Policy 
of the EU in the different Member States for the period 
2014-2020. Social cohesion in European cities cannot be 
achieved if gender differences are not understood and 
addressed. Consequently, mainstreaming gender in the 
Urban Agenda of the EU is a condition to undertake the 
path toward social cohesion enshrined in the Treaty and 
in the Europe 2020 strategy of “smart, sustainable and 
inclusive growth”.

4. How can urban stakeholders better contribute to the 
policy development and implementation processes 
at EU level? Do cities need to be more involved in 
policymaking at regional, national and EU level? How?

Including Gender as a central dimension of the Urban 
Agenda would result in urban stakeholders contributing
more to the policy development and implementation 
processes at EU level:

Gender Mainstreaming involves the creation of channels 
of participation in which all the social groups and actors in 
the city have the opportunity to have their say regarding 
urban policy. Particularly, Gender Mainstreaming aims 
to give voice to those social groups that have not been 
fairly represented traditionally in decision-making in 
urban planning. The implementation of this vision 
provides cities with knowledge about the daily lives of 
their citizens, and their needs regarding their urban 
environments.

The knowledge achieved by cities is precious for the 
upper levels of government (metropolitan areas, regions, 
countries and the EU). All of them should integrate it in 
the design of their urban policies.

In order to allow cities to provide this knowledge to the 
upper levels of government it is important to give place
to multi-level governance systems in the Member 
States and in the EU where cities are consulted and fully 
integrated in the decision-making processes.

5. What are the best ways to support a stronger 
urban and territorial knowledge base and exchange of 
experience? What specific elements of the knowledge 

base need to be strengthened in order to
better support policymaking?

The implementation of Gender Mainstreaming (as 
explained in 4) provides municipalities with important 
nonexpert and expert knowledge. Besides, cities that 
mainstream Gender in urban planning continuously 
improve the whole policy process: decision-making, design 
of policy and planning instruments, implementation and 
evaluation. This approach permits cities such as Vienna, 
to improve continuously the gender oriented perspective 
and the quality of the urban environment resulting from 
these processes. Besides, it provides the municipalities 
with technical knowledge that allows an understanding 
of the efficiency of a strategy in achieving the objectives.

This knowledge allows cities to easily identify best 
practices. It is important that best practices and technical 
knowledge regarding gender sensitive planning are 
shared by cities. In this regard the networks of cities are 
a powerful instrument.

6. What should be the roles of the local, regional, 
national and EU levels in the defi nition, development
and implementation of an EU urban agenda?

All levels of government should integrate the Gender 
perspective in every policy area in which policy action is
developed. Mainstreaming gender in urban policy that 
is developed and implemented by each of them would
help the EU to better face urban challenges (as explained 
above).

It is particularly important that the Urban Agenda of the 
EU adopts the Gender dimension, as this document will 
work as a guideline to be implemented in the different 
instruments that will be developed in the fi eld of 
sustainable urban development supported by Structural 
Funds in the different Member States. As a result, the 
Urban Agenda would help to introduce the gender 
dimension in urban development in the national context, 
the regions and the cities of the EU. 

Integrating Gender in the Urban Agenda of the EU offers 
an opportunity from this point of view. From genderSTE 
we enthusiatically encourage the Commission and other 
stakeholders to implement this vision. “Science with and 
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“Science with and for Society” Priorities for the Work 
Programme 2016-2017

1. What should be the main priorities needed to 
shape the next “Horizon 2020” Work Programme 
2016 2017 to build an effective cooperation between 
science and society?

The integration of gender in the content of research 
and gender equality policies in research should be main
priorities. This should involve the following: 1. not 
be an added-on aspect to the proposals; 2, involve 
real gender experts within the planning of proposals 
from the beginning; 3. Include participatory research 
methods to ensure users and citizens perspectives 
including women are taken into consideration.

2. Which are the main barriers preventing effective 
cooperation between science and society?

The following are some of the main barriers for 
integrating gender dimensions in the most recent calls 
of H2020:

● Research topics in WPs are sometimes too narrowly 
described reducing the possibility for appropriately 
addressing gender dimensions from the outset 
of proposals: often topics are narrowly defi ned 
responding to specifi c interests and / or demands 
of lobby groups. The fact that gender cannot be 
properly taken into account is often the result of 
this way of setting topics within WPs.A more open 
wording of topics should be provided to allow a more 
open, participatory and transparent participation of 
all stakeholders and researchers.This will facilitate a 
better integration of relevant gender dimensions.

● Research topics are sometimes too technological 
oriented with their societal implications not really 
integrated as cross-cutting issues (even in some Societal 
Challenges), which results in lack of appropriate means 
for integrating gender dimensions in projects: many 
topics incalls of H2020 have an excessive technological 
focus which does not sufficiently integrate societal 
dimensions and people’s needs. This is the result 

of various factors: social science and humanities 
not being really cross-cutting as they should be; 
innovation understood narrowly as technological, and 
social innovation not properly taken into account; 
not sufficient voice given to real users from different 
social backgrounds including women; and the already 
mentioned the excessive role played by specific interest 
and lobbies. As an illustration of this, see i.e.the most 
recent WP of Challenge #4 Transportation, in which 
societal and gender perspectives are practically absent. 
However, the very signifi cant gender dimensions of 
transportationhave been well documented by the 
scientifi c literature over the last 3 decades.

3. Which topics could be supported by the next 
“Horizon 2020” Work Programme 2016-2017 with 
regard to “Science with and for Society”?

● Articulating gender research and policy-making by 
supporting a structure/network of gender researchers 
to provide sound evidence on policy-making processes 
and choices. This would allow using research for 
evidence-based gender aware policy making. 
Member states have diverse ways of addressing the 
interaction between research and citizens but EU as 
a whole does not appear to have integrated research 
into its decision-making process, whether it is in its 
methods (policy impact assessment for instance) or 
well upstream by basing its decision-making on a suffi 
ciently document ground.

● Developing a gender impact assessment tool for 
policy makers in higher education and research.

● Developing a self-assessment tool for all research 
organizations and funding organizations (including
ministries) that would give the right to a label, like 
the HR4excellence label on effective gender policies 
and good working conditions.

● Support networks or platforms of gender experts, 
policy makers, and stakeholders, from MS and 
relevant organizations engaging in social learning 
processes aiming at the integration of gender 
dimensions in the societal challenges and their 

GenderSTE Response to SWAFS stakeholder consultation.
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specific policy areas at the national, European and 
international levels.

4. What would you like to see as outcomes from the 
projects funded through the “Science with and for 
Society” calls for proposals 2016-2017?

● Sound evidence of gender dimensions on Societal 
Challenges is generated to facilitate that future EU-
funded projects do systematically comprise gender 
dimensions.

● Ways to measure progress of all EU MS into 
gender equality policies in research, including impact 
assessment tools and self-assessment tools.

● Networks or platforms of gender experts, policy 
makers and stakeholders engaged in social learning 
processes to contribute to decision-making and policy 
processes that properly integrate gender knowledge
and gender dimensions. 

5. How do you see international cooperation (beyond 
EU borders) being addressed in “Science with and for 
Society”?

● International cooperation should more systematically 
address the gender dimensions of the different topics 
to be included.

● A specific topic should be introduced to support 
international networks of gender experts in specific 
individual Societal Challenges or clusters of interrelated 
Societal Challenges.

6. In which priorities of “Horizon 2020” and how should 
science and society issues be integrated (e.g. in Excellent 
Science, in Industrial Leadership, in Societal Challenges)?

Societal Challenges particularly should integrate in a 
more systematic way gender dimensions. The following 
is a suggested list of ways to do this. For more detailed 
information on specific gender dimensions of some of 
challenges, particularly # 3, 4, 5, but also #1 and 7, see 
www.genderste.eu.

● Health, demographic change and wellbeing. Proposals 
presented to this challenge should address gender 
analysis in a cross-cutting systematic way. The challenge 
should also include a specifi c topic on the gender 
dimensions of aging, wellbeing, and demographic change, 
because gender and women’s roles are key issues in all 
these social processes that need to be properly taken into 
consideration.

● Secure, clean and effi cient energy. This challenge 
should include a specific topic on the gender dimensions 
in the energy sector, including in decision making, in 
energy use, and in perceptions.

● Smart, green and integrated transport. This challenge 
should include: 1) a better cross-cutting consideration 
of gender and user’s needs including women into the 
topics; 2) a specifi c topic on gender dimensions of 
transportation use, particularly on urban transportation, 
and on the mobility related to “care” functions, including 
recommendations for action at the policy level.

● Climate action, environment, resource effi ciency and 
raw materials. This challenge should include: 1) a
better cross-cutting consideration of gender into the WP; 
2) a specifi c topic on the gender dimensions in both 
the consumption causes and impacts of climate change, 
building on existing research, and providing
recommendations for policy action.

● Europe in a changing world - inclusive, innovative 
and refl ective societies. This challenge should include 
specific mention to gender in most topics because 
gender is a main relevant dimension in many of the 
topics addressed. This Challenge should also include a 
specific topic addressing gender dimensions of inclusion 
and innovation in contemporary societies, in a stand-
alone way.

● Secure societies - protecting freedom and security 
of Europe and its citizens. Safety is a key concern for 
women, which has many dimensions, including the 
freedom to move in urban space and at night, freedom 
from violence in the private sphere, and freedom from 
traffi cking and sexual exploitation. There is no security
for all European citizens while so many of its citizens 
are not free from safety concerns. A specific topic  
should be included on women’s safety in the public 
and private realms.
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1. Understanding the concept of ‘Engendering Cities’.

Urban planning is set in the context of specific societies 
in which there are structural and sustained divisions 
between women and men which are constructed 
socially. In this document we use the term gender plus .
A key issue is the recognition of the unpaid work that 
mainly women do in maintaining the infrastructure of 
everyday life, i.e. caring for children and the elderly, 
the home, and other vital aspects of life. Women play 
important roles in supporting social cohesion, including 
informal neighbourly relations and community activities, 
outside of political and institutional structures.

The differences between women (and men) of different 
backgrounds as well as the differences between 
women and men need to be recognized. The relative 
low participation of women in decision making and 
technical professions is another key area.   

These wider social issues translate into city planning 
in many ways, among which core aspects include the 
importance of accessibility to affordable housing, 
employment and educational opportunities, the 
provision of accessible and safe infrastructure and 
services, and participation in technical and political 
decision making.

2. Embedding gender equality and women’s 
empowerment in the new urban agenda.

Basic rights for an engendered and sustainable city 
include:

● Housing as a basic human right and women’s right to be 
housed independently of their relationship with a man.

● Support for women in the labour market and for women´s 
access to fi nance and other resources;

● Implementation of the strategy of gender mainstreaming 
in all sectors in all national and local governments;

● Equal representation for women at all decision making 
levels of government including local government;

● Equal representation for women in public private 
partnerships and other governance organisations;

● Strengthening women’s capacity to participate in 
urban decision making, in the professions of the built 
environment and in public life;

● Safety from abusive partners and others in public and 
private spaces;

● Sharing of domestic chores and caring work between 
women and men;

● Food security;

● Living conditions free from pollution and other 
environmental problems;

● Entitlement to use urban spaces and urban infrastructures 
at all times;

● Access to affordable public transport;

● Access to public facilities such as sex segregated toilets 
and urban infrastructure and services.

3. Strategies for engendering the new urban agenda.

In order to achieve this, urban planning and design 
should integrate the following:

● Reconcile the needs of waged work and caring work in 
planning;

● Plan transport and movement infrastructures in cities 
that are responsive to women’s combined needs for waged 
work, caring work and leisure activities;

● Integrate transport planning and physical planning;

● Planning short distance cities.

● Share and disseminate learning from innovations and 
good practice in gender sensitive planning and design;

● Ensure equal participation with regard to gender plus at 
all levels in the built environment professions and  trades;

GenderSTE Position Paper on Habitat III. Engendering the New Urban 
Agenda
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The following barriers need to be overcome:

● Lack of political commitment at all levels of governance;

● Lack of sex disaggregated data and gender indicators 
at local and household levels to justify policy 
recommendations; 

● Denial and lack of awareness amongst women of each 
new generation of structural inequality when they join 
the workforce;

● Discourses relating to mega projects, star architects 
and big infrastructure disregarding the “ordinary 
infrastructure for everyday life”;

● Lack of training for professionals and education for 
future professionals in urban and spatial planning in 
gender equality and sensitivity ;

● Insufficient research on gender issues in cities 
combined with lack of attention to the substantial body 
of research already undertaken;

● Disregard of temporal uses combined with a preference 
for spatial projects;

● Unimaginative solutions with regard to refugees and 
vulnerable groups e.g. temporary housing, re-use of 
existing spaces.

● Some examples: More data is needed about the care 
economy e.g. time spent, and by whom, in household
duties, childcare, caring for the elderly and supporting 
the community; More detailed sex disaggregated data
is required on waged work by sector, demonstrating 
vertical and horizontal segregation.

4. Key actions for engendering the new urban agenda.

● Build institutional capacity that integrates knowledge 
on the gender dimension of urban policies;

● Promote and fund the creation and transmission of 
new expert knowledge;

● Use and integrate within administrative structures 
and decision making processes the best available expert 
knowledge on gender and planning;

● Include a sufficiently diversified number of substantive 
areas for action (avoid a framework for action limited to 
just a few topics however important, as could be safety in 
public space or housing for victims of gender violence);

● Adopt legislative changes designed to ensure the 
continuity of policies beyond the time in offi ce of those

initially setting the program in place;

● Put in place the mechanisms for effective 
implementation, including sanctions, of existing 
legislation and plans;

● Include both small and big scale actions;

● Use pilot projects as learning instruments to support 
innovation and to create visibility and foster public and
political support;

● Integrate intersectionality issues while taking care of 
not subsuming gender mainstreaming into a diversity
agenda;

● Include both positive action programs and 
mainstreaming instruments;

● Ensure plans and programs integrate suffi cient 
elements with transformative capacity.

BACKGROUND OF THIS POSITION PAPER

This Position Paper is the result of the work developed 
by genderSTE and it was adopted at the Engendering
Habitat III Conference held in October 2016, Madrid. 
genderSTE had a very active participation in the 
following events leading up to Habitat III:

● Launch of Gender Hub UNI-UN Habitat, Madrid, 
January 2014.

● Urban Thinker Campus, Caserta, 2014.

● Engendering Cities International Conference, 
Rome, September 2014.

● Gender Expert Group, Ford Foundation-Houairou 
Commission, NY, September 2015.

● Side Event, Habitat III European Regional Meeting, 
Prague, March 2016.

● Habitat III Informal Hearings with Stakeholders, 
NY, June 2016.

● Engendering Habitat III International Conference, 
Madrid, October 2016.

● Habitat III UN Conference, Quito, October 2016.

genderSTE Chair, Prof. Inés Sánchez de Madariaga, is 
a member of the Research and Academia and of the 
Women Partners Constituent Groups of the General 
Assembly of Partners of Habitat III. She was a member 
of the Gender Expert Group for the New Urban Agenda 
at UN-Habitat.
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4.
MEMBERSHIP

Members of genderSTE represent government 
bodies, research organizations, universities, non-
profits, and private companies from 40 countries, 
as well as international organizations, in Europe 
and beyond.

The management of genderSTE is carried out by 
a Chair,  a Vice Chair, a Management Committee, 
and a Core Group formed by the Chair, the Vice 
Chair, WG Leaders and the STSM Manager.

CHAIR:
Prof. Inés Sánchez de Madariaga
i.smadariaga@upm.es

VICE-CHAIRS:
Caroline Bélan-Ménagier
caroline.belan-menagier@recherche.gouv.fr
Marcela Linkova
marcela.linkova@soc.cas.cz

SCIENTIFIC OFFICER:
Melae Langbein
Melae.Langbein@cost.eu
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We provide specialized technical assistance 
to public and private organizations geared 
to build institutional capacity for effective 
gender mainstreaming.

CONSULTANCY & TECHNICAL      
ASSISTANCE

We provide strategic, customized expert 
advice to public and private organizations 
for gender mainstreaming their 
policies, plans, programs and projects, 
maximizing impact and ensuring effective 
implementation.

We promote, develop, execute and provide 
support for gender analysis in research, 
development and innovation, integrating 
sophisticated methods for gender analysis. 

EDUCATION AND TRAINING STRATEGIC EXPERT ADVICE FOR PROFESSIONAL WOMEN...

We promote the sharing of knowledge 
among high-level, internationally-
recognized research staff around the world, 
and with public and private organizations, 
engaging stakeholders and supporting 
advocacy for policy change.

DISSEMINATION, ADVOCACY 
AND ENGAGEMENTWe provide support at all stages of 

the process of integrating gender 
perspectives in curricula at undergraduate, 
postgraduate and lifelong learning 
programmes, including courses addressed 
to decision-makers.

RESEARCH           

OUR OBJECTIVES:

* To promote the participation and leadership of women in science, technology and innovation, by 
supporting structural changes in organizations.

* To advance the integration of gender perspectives in research and education in technological areas.         

www.gendersteunescochair.com Follow us: @genderSTE

If you are a woman wishing to develop your 
fullest potential in the professional fields 
of engineering, urban planning, housing, 
transportation, architecture, or STEM, you 
can reach us for mentoring, advice and 
support.
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